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After  ‘six  years  of  non-stop  pressure’ 

gov’t  gives  go-ahead  for  natural  resources  centre 


The  $44  million  project  could  be  finished  by  1986 


Provost  David  Strangway  in  front  of  Borden  building,  to  be  renovated  as  part  of  natural  resources  centre. 

Connaught  Committee  cool 
to  proposal  for  funds  to  end 
U of  T Press  debt 


by  Judith  Knelman 

The  Natural  Resources  Centre, 
planned  for  the  southwest  campus 
since  1977,  is  to  go  ahead  now  that  the 
Ontario  government  has  committed 
$30  million  to  the  project.  Construc- 
tion will  probably  begin  in  1984,  once 
designs  have  been  completed.  The 
Business  Affairs  Committee  has  ap- 
proved an  expenditure  for  preliminary 
planning  and  design  work.  A project 
management  firm,  Spantec  Ltd.,  has 
already  been  hired. 

Last  spring  the  government  offered 
to  provide  two-thirds  of  the  cost,  then 
estimated  at  $42.5  million,  if  the  Uni- 
versity would  raise  the  rest  from  the 
private  sector.  A fund  drive  has  not 
yet  been  begun,  however,  on  account 
of  the  recession  in  the  natural 
resources  industries.  The  grant, 
announced  in  the  legislature  May  27, 
gives  the  University  time  to  wait  until 
profitability  returns. 

Estimated  cost  of  the  project  is  now 
$44  million.  The  province  is  to  provide 
its  share  over  five  years.  The  Univer- 
sity will  add  $5  million  from  Update 
funds  and  will  seek  the  rest  from 
corporate  and  private  donors.  Adam 
Zimmerman,  president  of  Noranda 
Mines,  will  lead  the  fundraising 
campaign. 

The  project  includes  construction  of 
a new  laboratory  building  on  Huron 
Street  from  Russell  Street  north  past 
Bancroft  Avenue.  It  will  extend  half  a 
block  west  to  connect  with  the  Borden 
buildings,  which  are  to  be  renovated. 
As  well,  the  Textbook  Store  is  to  be 
renovated  to  become  part  of  the 
centre. 

Teaching  and  research  programs  in 
botany,  forestry,  geography,  geology 
and  environmental  studies  will  be 
housed  in  the  centre,  which  will  con- 
tain offices,  classrooms,  laboratories, 
technical  services  and  a reference 
library. 

One  phase  of  the  southwest  campus 
— the  student  lounge  at  the  south  end 


of  Sidney  Smith  Hall  — has  already 
been  completed.  Another  section,  a 
student  services  complex  at  214  Col- 
lege St.,  the  old  central  reference 
library,  has  been  approved  in  principle 
by  Governing  Council.  Approval  to 
carry  out  the  job  was  granted  at  the 
May  31  Business  Affairs  meeting  sub- 
ject to  a subsequent  review  once 
designs  have  been  completed  and 
funding  sources  and  costs  can  be 
identified  more  precisely.  Funding  is 
Continued  on  Page  2 


by  Pamela  Cornell 

A request  for  $1,739,000  to  pay  off 
debts  accumulated  by  the  scholar- 
ly publishing  division  of  the  University 
of  Toronto  Press  appears  to  have  been 
turned  aside  by  the  Connaught  Com- 
mittee. Application  for  a grant  from 
the  Connaught  Fund  was  submitted 
May  18  by  business  affairs  vice- 
president  Alex  Pathy,  following  a 
financial  review  of  the  Press  by 
management  consultants  Woods 
Gordon. 

David  Nowlan,  vice-president 
(research  and  planning),  says  the  Con- 
naught Committee  is  sympathetic  to 
the  plight  of  scholarly  publishing  at 
U of  T but  is  also  “desperately  protec- 
tive” of  research  money  for  which 
there  are  “so  many  sterling  appli- 
cants”. Based  on  discussion  at  the 
May  24  meeting,  he  says,  Vice- 
President  Pathy’ s application  for  Con- 
naught funding  “is  not  still  a very  live 
proposal”.  However,  Nowlan  said  the 
needs  of  the  Press  will  probably  be 


discussed  further  when  the  Connaught 
Committee  meets  June  27. 

What  the  committee  might  be  will- 
ing to  consider,  says  Nowlan,  is  some 
possible  linkage  between  Press  costs 
and  fees  from  U of  T researchers,  who 
would  apply  for  a publishing 
allowance. 

In  the  absence  of  any  capital  invest- 
ment by  the  University,  the  Press, 
since  the  early  70s,  has  had  to  borrow 
larger  and  larger  sums  at  ever- 
increasing  interest  rates.  As  a result, 
the  Press  is  now  paying  more  in  in- 
terest than  the  total  of  its  annual 
deficit,  says  Vice-President  Pathy. 

“The  Press  is  not  alone  among 
publishers  in  experiencing  financial 
difficulties.  Publishing  in  general,  and 
scholarly  publishing  in  particular,  have 
fallen  on  difficult  times.  On  the  one 
hand,  costs  of  materials  and  manufac- 
ture as  well  as  salaries  have  risen 
steadily  while,  on  the  other  hand,  sales 
of  scholarly  editions  have  diminished 
Continued  on  Page  2 
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Energy  conservation 
programs  at  U of  T 
produce  significant  results 


Energy  and  water  conservation  pro- 
grams, assisted  by  a mild  winter, 
enabled  the  University  of  Toronto  to 
avoid  spending  $4.1  million  which 
otherwise  would  have  been  incurred  in 
1982-83,  says  Edward  Guloien,  man- 
ager of  operation  and  maintenance  in 
the  utilities  and  equipment  division  of 
the  Physical  Plant  Department. 

The  conservation  program,  begun  in 
1972,  resulted  in  a “cost  avoidance”  of 
$3.6  million  for  energy  and  $657,000 
for  water  last  year.  Over  the  10  years 
“more  than  $15  million  has  been 
achieved”,  says  Guloien. 

By  last  year  at  this  time,  there  was  a 
reduction  of  25  percent  of  the  energy 
over  1972-73.  This  year’s  reduction 
would  have  been  about  28  percent 
given  an  ordinary  winter,  but  the  mild 
weather  boosted  it  to  a saving  of  34 
percent  over  1972-73. 

Many  projects  have  contributed  to 
the  success  of  the  plan,  among  them  a 
drive  to  reduce  lighting  levels  at  the 
University.  More  than  28,000  fluores- 
cent lamps  and  a large  number  of  in- 
candescents  have  been  removed  over 
the  years.  Lighting  has  been  scheduled 
on  a large  scale,  with  lights  turned  off 
in  buildings  during  unoccupied  hours 
and  through  Christmas  week.  A switch 
system  for  turning  lights  on  or  off 
locally  in  the  book  stack  areas  at  the 
Robarts  Library  means  that  all  the 
lights  no  longer  have  to  be  left  on  as 
long  as  the  stack  area  is  open.  This 
system  incorporates  an  automatic 
shut-off  feature  to  turn  stack  lights  off 
according  to  a pre-programmed 
schedule. 

Air  supply  units  have  been  revamped 
to  allow  for  heat  reclaiming  and 


Natural  resources  centre 
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expected  to  come  from  a $2.5  million 
capital  grant  from  the  provincial 
government,  a $1  million  gift  from  a 
private  donor,  a prospective  $1  million 
more  in  private  funds,  $1  million  from 
Update  and  $2.5  million  from  the 
bookstore  division  of  the  University  of 
Toronto  Press. 

The  Natural  Resources  Centre  will 
be  the  final  phase  of  the  southwest 
campus  redevelopment.  It  is  expected 
to  be  completed  by  1986. 

The  announcement  in  the  legislature 
marked  the  culmination  of  two  years 
of  intensive  lobbying  by  University  ad- 
ministrators, who  argued  that  the 
government  should  provide  its  share 
of  funds  for  the  Natural  Resources 
Centre  in  advance  of  a fundraising 
campaign  by  the  University.  “The 
original  condition  required  us  to  have 
money  in  hand,”  says  President  James 
Ham.  “With  the  decline  in  the 
economy  we  argued  the  case  for  an  act 
of  faith  in  the  University  to  pick  up  the 
money  when  profitability  returned.” 

In  September  1981  the  President 
met  with  Premier  William  Davis  to 
broach  the  idea  of  a provincial  con- 
tribution to  a project  focused  on  the 
province’s  natural  resources.  Last 
March,  the  University  gave  a dinner 
hosted  by  the  Premier  for  leaders  in 
the  resource  industries.  “The  function 
of  the  dinner  was  to  test  whether 
there  was  basic  support  in  the  in- 
dustry,” says  President  Ham.  There 
was,  and  the  government’s  conditional 
gift  was  announced  a month  later. 

David  Strangway,  vice-president 
and  provost,  who  chaired  the  first 
users’  committee,  describes  the  pro- 


automatic shut-off  at  various  locations 
on  campus.  At  the  Medical  Sciences 
Building,  for  example,  there  was  a 
need  for  the  simultaneous  heating  and 
chilling  of  air  until  the  air  supply 
system  for  126  laboratories  there  was 
converted  from  a constant  volume  to  a 
variable  volume  constant  temperature 
system. 

Peak  shaving,  an  operating  pro- 
cedure that  limits  the  electric  power  to 
a predetermined  level,  was  used  dur- 
ing the  summer,  saving  about  $36,000 
a month.  A policy  of  heating  only  to  a 
maximum  of  20  degrees  centigrade  (68 
degrees  Fahrenheit),  turning  the 
temperature  down  when  buildings  are 
unoccupied  and  cooling  only  to  a 
minimum  of  25.6  degrees  centigrade 
(78  degrees  Fahrenheit)  contributed  to 
further  savings. 

From  1972-73  until  1975-76  conser- 
vation savings  were  achieved  by  work 
done  within  the  University’s  operating 
budget.  In  1977,  an  energy  manage- 
ment engineer  was  hired  to  continue 
and  expand  the  program.  Since  then 
capital  and  special  grants  from  the 
Ministry  of  Colleges  & Universities 
have  been  spent  on  energy  conserva- 
tion projects  at  an  average  of  about 
$354,000  per  year.  Last  year  the 
ministry  contributed  $100,000  for 
energy  conservation. 

John  Moloney,  energy  management 
engineer,  says  further  savings  can 
only  be  achieved  through  the  invest- 
ment of  capital  money,  since  the  low 
investment  projects  have  all  been 
done.  He  says  the  payback  on  such  in- 
vestment usually  occurs  within  three 
years. 


ject  as  “six  years  of  non-stop 
pressure”.  It  began  in  1977  with  the 
recommendation  of  the  Southwest 
Campus  Task  Force,  under  the  chair- 
manship of  Professor  M.E.  Charles  of 
chemical  engineering,  for  an  earth 
sciences  complex.  Strangway  chaired 
a users’  committee  that  reported  in 
1980.  The  current  academic  users’ 
committee,  chaired  by  geology  chair- 
man Geoffrey  Norris,  issued  a report 
this  spring  describing  space  require- 
ments, staffing,  enrolments  and  links 
among  the  departments  in  the  centre 
and  other  physical,  life  and  social 
science  departments.  It  recommends 
that  the  idea  of  a graduate  program  in 
environmental  studies  and  natural 
resources  be  explored. 

The  President  and  provost  believe 
that  the  strength  of  the  project  lies  in 
the  joint  commitment  of  the  Univer- 
sity and  industry.  It  was  sold  to  the 
natural  resources  sector  as  a means  of 
developing  leadership  and  of  providing 
manpower  and  research  functions. 
“This  University  has  a unique  capacity 
to  bring  together  research  capabilities 
in  many  facets,”  says  the  President. 

He  discounts  the  protests  of  opposi- 
tion parties  in  the  legislature  that 
government  money  for  the  develop- 
ment of  the  natural  resource  indus- 
tries should  be  spent  in  the  northern 
part  of  the  province,  where  the  forests 
and  minerals  are  located.  “A  new 
measure  of  leadership  is  needed,”  he 
says.  “The  University  will  create  a 
focus  for  the  industry.  It  will  be  a team 
effort  between  U of  T and  other 
universities.” 


U of  T Press  debt 
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as  acquisitions  budgets  of  research  and 
public  libraries  have  been  affected  by 
inflation  and  the  changing  climate  of 
government  assistance  to  higher 
education.” 

The  U of  T Press  is  unique  among 
the  academic  presses  of  North 
America  in  that  the  others  all  derive 
support  directly  from  their  parent  in- 
stitutions or  from  special  endowments. 
For  many  years,  scholarly  publishing 
at  U of  T has  been  sustained  by  profits 
from  the  Press’s  thriving  printing  divi- 
sion. While  that  support  continues  at  a 
substantial  level,  it  is  not  sufficient  to 
finance  both  the  net  cost  of  the 
scholarly  publishing  program  and  the 
retirement  of  the  debt. 

Although  the  Press  made  a point  of 
operating  on  a break-even  basis  from 
1979  to  1982,  says  Pathy,  it  could  not 
improve  cash  flow  and  reduce  its  level 
of  borrowing.  He  recalls  that,  in  1975, 
a Presidential  advisory  committee, 
chaired  by  Claude  Bissell,  recom- 
mended the  injection  into  the  Press  of 
about  $1  million  of  interest-free 
capital. 

“Had  the  University  accepted  that 
recommendation,  the  Press  would  not 
be  in  this  difficult  situation  now.” 

Pathy’ s application  for  Connaught 
funding  was  viewed  with  concern  by 
members  of  the  University’s  research 
community. 

“The  Connaught  Fund  is  perceived 
as  a valuable  means  of  aiding  able 
researchers  to  work  on  worthy  pro- 
jects,” says  Research  Board  chairman 
Robert  Jervis.  “While  the  Press  plays 
a valuable  part  in  publicizing  research 
output,  its  role  is  secondary.  Such 
costs  are  not  normally  met  from  prime 
research  funds.  For  the  Connaught 
Committee  to  award  money  that  has 
been  earmarked  for  high-level 
research,  could  undermine  the 
credibility  of  the  fund.” 

About  half  the  Connaught  Fund’s 
annual  expenditures  are  channelled 
into  major  research  projects,  with  a 
view  to  keeping  eminent  scholars  from 
going  to  greener  pastures  while 
government  funding  to  Ontario  uni- 
versities is  restricted.  The  remainder 
goes  towards  new  staff  grants, 
humanities  senior  fellowships, 
development  grants  and  graduate  stu- 
dent scholarships.  Nevertheless,  pro- 
viding funding  outside  the  regular 
Connaught  programs  is  not  unprece- 
dented, says  Nowlan,  citing  the  fund’s 
annual  contribution  of  $50,000  to  the 
University’s  Innovations  Foundation. 
Connaught  expenditures  are  derived 
from  interest  income  on  capital 
Nowlan  says  totals  about  $40  million 
so,  as  interest  rates  go  down,  available 
funds  are  shrinking. 

Pathy  says  he  can  understand  the 


Connaught  Committee’s  reluctance  to 
hand  over  $1.7  million  to  retire  a debt. 

“I  might  have  overstepped  my  luck 
in  asking  for  a lump  sum  all  at  once  to 
tidy  everything  up.  I was  looking  for 
an  immediate  solution.  If  I had  it  to  do 
over  again,  I would  probably  ask  for  a 
series  of  grants  over  five  or  six  years.” 

Pathy  is  not  sure  he  will  be  making 
another  proposal  to  the  Connaught 
Committee.  Other  possible  sources  of 
money  to  retire  the  Press’s  debt  might 
be  unrestricted  gift  funds,  general 
capital  funds,  or  a special  appeal. 
Meanwhile,  he  is  preparing  several 
financial  models  for  the  Press.  One 
will  undoubtedly  be  a “worst  case 
scenario”,  featuring  the  gradual 
phasing  out  of  the  scholarly  publishing 
division  over  a period  of  12  to  18 
months.  He  anticipates  putting  these 
models  before  the  University  com- 
munity for  discussion  in  the  fall. 

Harald  Bohne,  director  of  the  U of  T 
Press,  is  quick  to  point  out  that  the 
current  cash-flow  problems  do  not 
mean  the  Press  is  insolvent. 

“It’s  assets,  if  liquidated,  would 
more  than  cover  its  liabilities,  in- 
cluding its  debt  to  the  University,” 
says  Bohne.  “We’re  simply  faced  with 
the  problem  of  trying  to  run  a $5 
million  scholarly  publishing  program 
without  benefit  of  any  financial  invest- 
ment by  the  University.  With  all  the 
editorial  and  management  skills  in  the 
world,  it  can’t  be  done  for  any  pro- 
longed period  of  time.” 

The  University  of  Toronto  Press  is 
the  largest  publisher  of  scholarship  in 
Canada  and  the  best  known  inter- 
nationally. It  has  about  970  books  in 
print,  which  is  about  the  same  number 
as  McClelland  & Stewart  and  more 
than  twice  as  many  as  Macmillan. 
After  seriously  considering  about  300 
manuscripts  a year  (and  summarily  re- 
jecting an  equal  number  of  projects), 
the  Press  annually  publishes  up  to  100 
books.  It  publishes  about  one-quarter 
of  all  books  written  by  U of  T staff, 
with  most  of  its  publications  being  in 
the  social  sciences  (50  percent)  and  the 
humanities  (32  percent).  Among  its 
best  sellers  have  been  John  Porter’s 
The  Vertical  Mosaic  (103,500  copies) 
and  Marshall  McLuhan’s  Gutenberg 
Galaxy  (58,000  copies).  About  half  the 
titles  have  been  on  Canadian  subjects. 

Recent  awards  include  the  Toronto 
Book  Award  and  the  Canadian 
Authors’  Association  Award  (prose 
nonfiction)  for  Claude  Bissell’s  The 
Young  Vincent  Massey,  and  the  Uni- 
versity of  British  Columbia  Canadian 
Biography  Award  (1982)  for  Elspeth 
Cameron’s  Hugh  MacLennan:  A 
Writer’s  Life.  Both  those  books  were 
also  runners-up  for  the  Governor- 
General’s  Award.  ^ 
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OCUA  formula  rejected, 
new  one  to  be  announced 
in  fall 

Ontario  university  presidents 
learned  last  week  in  a letter  from 
Bette  Stephenson,  minister  of  col- 
leges and  universities,  that  revision 
of  the  formula  for  the  distribution  of 
operating  grants  has  been  put  on 
hold  until  next  year. 

She  had  set  and  then  cancelled 
three  meetings  last  month  in  which 
the  presidents  were  to  be  told  of  her 
decision.  At  her  request,  the  Ontario 
Council  on  University  Affairs 
(OCUA)  had  suggested  a revised  for- 
mula, but  some  universities,  among 
them  the  University  of  Toronto,  ob- 


jected to  the  OCUA  plan.  “Frorn  our 
point  of  view,  this  is  good  news,” 
says  David  Nowlan,  vice-president 
(research  and  planning).  “We  have 
been  strongly  opposed  to  OCUA’s 
formula  and  we  are  pleased  that  it 
has  not  been  introduced 
Stephenson’s  letter  says  she  will 
not  adopt  the  OCUA  proposal.  In- 
stead, she  has  asked  members  of  her 
staff  to  consult  with  council 
members  to  develop  an  alternative 
formula  according  to  a set  of 
guidelines  provided  by  her.  The  new 
formula  will  be  announced  in 
September,  in  time  to  apply  to  the 
1984-85  academic  year. 


Two  U of  T profs 
win  OCUFA 
teaching  awards 


Two  U of  T faculty  members  are  among  seven 
professors  (from  five  universities)  who  will 
receive  awards  for  excellence  in  university  teaching 
from  the  Ontario  Confederation  of  University  Fac- 
ulty Associations  (OCUFA).  Christine  Nash,  43,  is 
an  associate  professor  of  applied  psychology  at  the 
Ontario  Institute  for  Studies  in  Education  (OISE) 
and  Michael  Thompson,  40,  is  a professor  of 
analytical  chemistry. 

Based  at  North  Bay,  Professor  Nash  heads  one  of 
the  OISE  field  centres  that  offers  master’s  level 
courses  for  teachers  doing  part-time  studies.  Her 
students  praise,  in  particular,  the  “distance 
teaching”  system  she  has  devised  to  make  her 
courses  in  early  childhood  methodologies  available  in 
such  remote  places  as  Kapuskasing  and  Kirkland 
Lake. 

Typically,  she  spends  the  first  two  and  last  two 
sessions  with  the  “distance”  students.  For  the  inter- 
vening period,  she  provides  “extremely  detailed, 
carefully-sequenced  instructional 
materials”,  designed  to  incorporate 
slides,  tapes,  seminar  presentations, 
and  small-group  discussions.  At  the 
end  of  each  session,  Prof.  Nash  makes 
a conference  call  to  the  class  to  resolve 
any  issues  that  remain  unclear.  To 
visit  her  students,  she  has  been  known 
to  make  hazardous  mid-winter  trips 
over  long,  desolate  roads.  For 
individual  counselling  over  the  phone, 
she  makes  herself  available  in  the 
evenings  and  on  weekends. 

Through  exposure  to  Nash’s 
research  and  methodologies,  says  one 
student,  many  teachers  have  made 
great  improvements  in  their  classroom 
teaching.  Nash’s  kits  and  her  book  The 
Learning  Environment  are  improving 
and  changing  education  in  Ontario, 
says  another.  The  Ontario  Association 
for  Early  Childhood  Education 
honoured  her  in  1981  with  an  Award 
for  Services  to  Children.  Described  by 
students  as  an  eager  listener  and 
helpful  consultant,  Nash  willingly  runs 
workshops  throughout  Ontario  to  help 
teachers  gain  insights  into  the  basic 
principles  involved  in  her  work. 


Professor  Michael  ThomDSon 


Professor  Christine  Nash 


Her  research  projects  have  focused 
on  the  thinking  and  learning  styles  of 
native  children,  the  teaching  of  French 
through  geography  in  grades  3 to  8, 
and  the  sharing  of  secondary  school 
facilities  with  the  trainable  retarded. 

A book  titled  The  Elephdnts  Are 
Under  the  Sofa  (Enjoying  Your 
Children’s  Childhood)  is: currently 
in  press. 

Professor  Thompson  came  to  U of  T 
from  England  in  1975  to  establish  an 
analytical  chemistry  program. -Not 
only  has  he  singlehandedly  devised  an 
extensive,  integrated  curriculum;  say 
students,  but  he  has  also  assumed  an 
above  average  teaching  load.  Prof. 
Thompson’s  course  design  and  curric- 
ulum development  are  credited  for  the 
popularity-ofthe  analytical  section 
with  students,  as  well  as  with  many 
industry  and  government  labs,  which 
give  hiring  preference  to  graduates  of 
the  program.  Comments  on  student 
evaluations  suggest  that  some  of  the 
courses  should  be  mandatory,  so  im- 
portant is  their  content. 

To  bridge  the  technology  gap  im- 


Classics  prof  wins 
Scarborough  teaching  award 


Classics  professor  Ann  Boddington  is 
the  1983  winner  of  the  Scarborough 
College  Teaching  Award.  The  award, 
which  places  special  emphasis  on 
classroom  instruction,  consultation 
and  supervision,  will  be  presented  at 
Scarborough  College’s  Spring  Con- 
vocation June  8. 

Prof.  Boddington  came  to  Canada  in 
1965  after  four  years  on  a full  scholar- 
ship at  Oxford,  a brief  stint  as  a 
teacher,  and' several  years  as  a lec- 
turer in  classics,  first  at  the  University 
of  London  and  later  at  the  University 


of  Sheffield.  She  is  one  of  the  original 
members  of  the  faculty  at  Scarbor- 
ough College.  Long  a proponent  of  the 
use  of  clear  and  effective  English,  in 
1972.she  presented  a petition  to  the 
Scarborough  College  council  that 
eventually  led  to  the  developments  of 
the  English  proficiency  test. 

Boddington’ s “scrupulous  intel- 
lectual honesty  and  capacity  for 
patience  and  understanding”  were 
cited  in  one  of  the  nominations  for  the 
award. 


Robinson  elected  chairman,  OCGS 


Tom  Robinson,  vice-dean  of  the  School 
of  Graduate  Studies,  has  been  elected 
chairman  of  the  Ontario  Council  on 
Graduate  Studies  (OCGS).  He  begins 
his  one-year  term  July  1.  He  will  be 
the  first  chairman  from  the  University 
of  Toronto  since  Ernest  Sirluck  was 
given  the  job  in  1967,  when  OCGS  was 
established.  Robinson  has  been  on  the 


council  since  his  appointment  as  vice- 
dean began  in  July  1981. 

Havelock  Yates,  executive  vice- 
chairman  for  eight  years  at  OCGS, 
retires  in  September.  He  will  be 
replaced  by  L.A.K.  Watt,  dean  of 
graduate  studies  at  the  University  of 
Waterloo. 


posed  on  expensive  instrumentation 
labs  by  severe  funding  cuts,  Thompson 
arranges  visits  for  his  students  to  in- 
dustrial and  government  laboratories. 
He  has  also  developed  and  organized  a 
mini-series  of  lectures,  offered  during 
reading  week  for  the  independent  ad- 
vancement of  students,  senior 
academics,  and  industrially-based 
scientists.  The  lectures  present 
modern  research  problems  and  solu- 
tions for  which  there  is  no  time 
available  in  regular  classes. 

Insistent  upon  excellence  and  active 
participation  from  his  students, 
Thompson  reciprocates  by  maintaining 
an  open  door  policy  and  displaying 
“genuine  interest  in  the  welfare  of 


students”,  whom  he  always  treats  as 
individuals. 

His  research  interests  have  included 
polymer  research  for  the  medical  field 
and  chemical  analyses  supporting 
various  archeological  projects  based  in 
Egypt.  He  is  currently  working  on  an 
electrochemically-based  system  that 
could  eventually  permit  sensing  of 
drugs  or  metabolites  in  the  body  by 
means  of  special  implants.  This  would 
allow  such  medical  advances  as  an  im- 
plantable insulin  pump  for  diabetics. 

Coincidentally,  both  Nash  and 
Thompson  were  pursuing  their  studies 
at  the  University  College  of  Swansea, 
Wales,  during  the  same  period  in  the 
early  to  mid-60s. 


Architecture  chairman 
resigns  post 


Antonio  de  Souza  Santos,  chairman  of 
U of  T’s  besieged  Department  of  Ar- 
chitecture, will  leave  the  position  after 
two  years  of  struggling  to  correct 
problems  in  the  program.  He  an- 
nounced at  a meeting  of  the  Council  of 
the  Faculty  of  Architecture  & Land- 
scape Architecture  May  26  that  as  of 
June  30  he  will  leave  and  return  to 
full-time  teaching. 

Though  he  declined  to  give  reasons 
for  his  resignation,  he  issued  a state- 
ment explaining  that  he  no  longer  felt 
able  to  carry  out  his  duties  effectively. 
His  announcement  followed  on  the 
heels  of  the  approval  by  the  Academic 
Affairs  Committee  of  the  extension  of 
Afcting  Dean  Jacob  Spelt’s  appoint- 
ment for  another  year. 

“During  the  two  years  of  my  tenure 
as  chairman  much  has  been  accom- 
plished by  the  department  in  terms  of 
academic  program  renewal,”  says  the 
statement.  “A  very  promising  new 
program  is  currently  in  the  last  stages 
of  approval  by  the  University  author- 
ities and  should  be  in  effect  next 
September.”  Because  he  does  not 
want  to  jeopardize  implementation  of 
the  new  program,  he  says  no  more 
about  his  reasons  than  that  he  is  no 
longer  in  a position  to  carry  out  his  ad- 
ministrative responsibilities  effective- 
ly and  productively. 

Spelt,  a geographer,  was  appointed 
last  July.  In  February,  amid  charges  of 
inadequate  quality  in  courses,  faculty 
and  students,  the  departments  of  ar- 
chitecture and  landscape  architecture 
were  given  an  ultimatum  by  the  pro- 


vost’s office:  shape  up  or  risk  extinc- 
tion. They  shaped  up  to  the  satisfac- 
tion of  academic  affairs,  producing  a 
set  of  plans  designed  to  bring  their 
operations  closer  together  and  tighten 
quality  control. 

By  September,  the  administration 
hopes  to  launch  a search  for  a new 
dean.  But  first  the  proposed  changes 
must  be  approved  by  Governing  Coun- 
cil and  an  external  review  of  their 
effectiveness  conducted. 

David  Strangway,  vice-president 
and  provost,  says  it  is  likely  that  Dean 
Spelt  will  appoint  an  acting  chairman 
for  one  year,  until  the  new  dean  takes 
office. 


Concordia  gives 
President 
honorary  degree 


President  James  M.  Ham  will  receive 
an  honorary  doctor  of  laws  degree 
from  Concordia  University  at  the 
engineering  and  computer  science  con- 
vocation to  be  held  June  14.  He  will 
give  the  convocation  address. 

In  giving  President  Ham  the  LLD, 
Concordia  “seeks  to  recognize  his 
outstanding  contribution  to  engineer- 
ing education  and  research,”  said 
Concordia  rector  John  W.  O’Brien. 
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Appointments 


Recent  academic  appointments 


The  following  academic  ap- 
pointments were  confirmed 
at  the  May  12  meeting  of  the 
Academic  Affairs  Committee: 

Faculty  of  Architecture  & 
Landscape  Architecture 
Professor  Jacob  Spelt,  acting 
dean,  from  July  1, 1983  to 
June  30, 1984 

(reappointment) 

Faculty  of  Arts  & Science 
Professor  J.J.B.  Smith,  vice- 
dean, from  July  1, 1983  to 
June  30, 1984 

Professor  R.H.  Farquharson, 
vice-dean,  from  July  1, 1983 
to  June  30, 1984  (one-year 
extension) 

Faculty  of  Education 
Professor  M.A.  Millar, 
associate  dean,  from  July  1, 

1983  to  June  30, 1987 

Faculty  of  Management 
Studies 

Professor  J.A.  Sawyer, 
associate  dean  (under- 
graduate) from  July  1, 1983 
to  June  30, 1987 

School  of  Graduate  Studies 
Professor  J.F.  Keffer, 
associate  dean  division  III, 
from  July  1, 1983  to  June  30, 

1984  (extension  of 
appointment) 

Faculty  of  Law 
Professor  S.M.  Makuch, 
associate  dean,  from  July  1, 
1983  to  June  30, 1985 
(reappointment) 

Centre  for  Medieval  Studies 
Professor  A.F.  Cameron, 
director,  from  June  1, 1983 
to  June  30, 1988  (deceased) 


Department  of  Rehabilitation 
Medicine 

Professor  Robin  Schaffer, 
director  of  Division  of  Oc- 
cupational Therapy,  from 
July  1, 1983  to  June  30, 1988 

Institute  of  Biomedical 
Engineering 
Professor  Walter  Zingg, 
director,  from  July  1, 1983  to 
June  30, 1988 
(reappointment) 

Program  in  Museum  Studies 
Professor  C.S.  Churcher, 
acting  director,  from  June  1, 

1983  to  June  30, 1984 

Commerce  Program 
Professor  J.A.  Sawyer, 
chairman,  from  July  1, 1983 
to  June  30, 1987 

Graduate  Department  of 
Dentistry 

Professor  A.H.  Melcher, 
chairman,  from  July  1, 1983 
to  June  30, 1988 

Department  of  Landscape 

Architecture 

Professor  W.F.  Rock,  Jr., 

chairman,  from  July  1, 1983 

to  June  30, 1984 

(reappointment) 

Department  of  Anthropology 
Professor  Shuichi  Nagata, 
acting  chairman  of 
undergraduate  and  graduate 
departments,  from  Jan.  1, 

1984  to  June  30, 1984 

Department  of  Middle  East  & 
Islamic  Studies 
Professor  L.M.  Kenny, 
acting  chairman  of 
undergraduate  and  graduate 
departments,  from  Jan.  1, 
1984  to  June  30, 1984 


Department  of  Near  Eastern 
Studies 

Professor  E.G.  Clarke, 
acting  chairman  of  under- 
graduate and  graduate 
departments  from  July  1, 

1983  to  June  30, 1984 

Scarborough  College 
Division  of  Physical  Sciences 
Professor  J.M.  Perz,  acting 
chairman,  from  July  1, 1983 
to  June  30, 1984 

Department  of  Chemistry 
Professor  S.C.  Wallace, 
associate  professor  with 
tenure,  from  July  1, 1983 

Department  of  Philosophy 
Professor  K.P.  Morgan, 
associate  professor  with 
tenure,  from  July  1, 1983 

Department  of  Physiology 
Professor  J.O.  Dostrovsky, 
associate  professor  with 
tenure,  from  July  1, 1983 

Institute  for  the  History  & 
Philosophy  of  Science  & 
Technology 

Professor  J.Z.  Buchwald, 
associate  professor  with 
tenure,  from  July  1, 1983 

Scarborough  College 
Division  of  Life  Sciences 
Professor  C.M.  MacLeod, 
associate  professor  with 
tenure,  from  July  1, 1983 

Division  of  Physical  Sciences 
Professor  C.C.  Dyer, 
associate  professor  with 
tenure,  from  July  1, 1983 


ELECTRONIC  CLEANING,  HUMIDIFICATION, 
HEATING,  AIR  CONDITIONING 

Carrier  air  conditioning 
great  relief 
for  the 

allergy  sufferer 


Carrier 


® 


It’s  not  uncommon  for  most  of  us  to  think 
of  central  air  conditioning  as  being  the 
same  as  cooling.  Actually,  proper  con- 
ditioning of  the  air  with  a Carrier  central 
system  includes  much  more  than 
cooling. 

It  also  means  control  of  moisture, 
cleaning  the  air,  circulating  it,  and  pro- 
visions for  a proportion  of  fresh  air. 
A complete  Carrier  system  can  be  in- 
stalled in  conjunction  with  almost  any 
heating  system,  or  separately  if 
necessary. 

Let's  look  at  some  of  the  benefits  of 
automatically  controlled  comfort  for  every 
room  in  the  house: 

HEALTHIER  . . . pollen  filtered  out  . . . 
strain  on  heart  reduced  . . . fatigue  and 
tension  greatly  reduced  . . . resistance  to 
illness  increased  because  of  more  restful 
sleep  . . . normal  appetites  and  diets 
maintained  . . . interior  air  filtered  clean 
. . . indoor  plant  life  assured  thriving 
conditions. 

QUIETER  . . . doors  and  windows 
closed  and  locked  . . . noise  kept  outside 
. . . children’s  naps  undisturbed  . . . 
privacy  provided  by  drawn  shades  and 
blinds  . . . night  workers  sleep  undis- 
turbed during  day  in  darkened,  comfor- 
table, quiet  room. 

CLEANER  . . . dust  and  dirt  kept  out- 


side — less  frequent  housecleaning  . . 
damage  from  sudden  rainstorms 
eliminated  ...  use  of  lighter,  brighter  col- 
ours assured  . . . insects  kept  outside  . . . 
redecorating  costs  reduced  . . house 
and  furnishings  stay  cleaner  longer  . . . 
sunlight  damage  to  furnishings  eliminated 
. . . drudgery  of  ironing  made  easier. 

DRIER  . . . moisture  and  mildew  in 
basements,  closets  and  drawers  reduced 
. . . metallic  furnishings  protected  from 
rust  . . . need  for  repairing  and  tuning  of 
musical  instruments  reduced  . . . wood 
panelling  shrinking,  warping  and  cracking 
reduced  . . . foodstuffs  kept  dry. 

MORE  VALUABLE  mortgage  and 
resale  value  increased  . . . construction 
materials  protected  from  deterioration  . . . 
living  conditions  modernized  . . . interior 
made  adaptable  to  more  styles  of  decor 
. . . investment  in  air  conditioning 
equipment  depreciated  over  10-year 
period  — not  like  3-year  automobile 
depreciation. 

We  could  list  other,  less  tangible 
benefits;  but  they  all  add  up  to  comfort. 
Comfort  is  discovered  for  every  activity; 
even  dressing  and  shaving,  or  Mom’s 
cooking  chores. 

Give  us  a call  today  or  tomorrow  . . . 
well  show  you  how  a new  Carrier 
system  can  be  installed  in  your  home. 


HMftEWOOD 

Heating  and  Air  Conditioning  Ltd. 


NSERC 

The  minister  of  state  for 
science  and  technology  an- 
nounced a technology  policy 
for  Canada  on  May  3.  The 
following  are  highlights  of 
that  policy  which  involve  the 
Natural  Sciences  & Engi- 
neering Research  Council 
and  are  of  direct  concern  to 
the  university  research 
community: 

1.  To  support  university 
research  and  enhance  its  con- 
tributions to  technology 
development,  the  funding  of 
NSERC  has  been  increased 
by  $26.7  million  over  the 
next  two  years. 

2.  To  support  the  develop- 
ment of  a national  micro- 
electronics design  network, 
an  initial  fund  of  $7.5  million 
over  two  years  has  been 
awarded  to  NSERC.  The 
fund  will  be  used  to  establish 
a university-based  computer- 
linked  network  of  design  and 
testing  stations  for  very 
large  scale  integrated  (VLSI) 
circuits.  These  facilities  will 
help  train  the  manpower 
critical  to  the  Canadian 
microelectronics  industry. 

Three  other  aspects  of  the 
technology  policy  which  do 
not  necessarily  involve 
NSERC,  but  are  of  special 
interest  to  the  university 
community,  are: 

— The  implementation  of  a 


national  biotechnology 
strategy.  The  government 
has  committed  $22  million  to 
support  research  networks  — 
involving  government,  uni- 
versity and  industry  — which 
will  concentrate  on  using 
biotechnology  to  improve  the 
use  of  Canada’s  resource 
base  and  industrial 
development. 

— The  establishment  of  an 
annual  fund  of  $1.5  million  to 
support  initiatives  for  public 
awareness  of  science  and 
technology  originating  from 
outside  the  government  and 
to  encourage  cooperative 
projects  by  federal  depart- 
ments in  areas  of  public 
awareness  and  education. 

— An  amount  of  $9  million 
over  the  next  two  years  to 
strengthen  joint  univer- 
sity/industry research  and 
technology  development.  A 
three-month  review  of  exist- 
ing support  methods  and  an 
evaluation  of  alternatives 
will  be  undertaken  by  several 
departments  and  agencies  in- 
cluding NSERC  in  consulta- 
tion with  industry  and  uni- 
versities. 

In  addition  to  the  $26.7 
million  announced  by  the 
minister  in  support  of 
NSERC’s  five-year  plan, 
NSERC  has  also  been  award- 
ed an  increase  of  $5  million 
for  1983-84  and  $10  million 


PhD  Orals 


752-9444 


Since  it  is  sometimes  neces- 
sary to  change  the  date  or 
time  of  an  oral  examination, 
please  confirm  the  informa- 
tion given  in  these  listings 
with  the  PhD  oral  office, 
telephone  978-5258. 

Thursday,  June  16 

Mark  Ignat  Vorobej,  Depart- 
ment of  Philosophy,  “Con- 
ditional Obligation.”  Prof. 
A.I.F.  Urquhart.  Room  111, 
63  St.  George  St.,  1 p.m. 

Friday,  June  17 

Robin  William  Dawes, 
Department  of  Computer 
Science,  “Constructions  of 
Minimally  k-Connected 
Graphs.”  Prof.  D.  Corneil. 
Room  309,  63  St.  George  St., 
10  a.m. 

William  James  Hargrave, 
Department  of  Chemical 
Engineering  & Applied 
Chemistry,  “Performance 
Characteristics  of  Granular 
Deep-Bed  Filters.”  Prof. 
M.E.  Charles.  Room  301,  65 
St.  George  St.,  10  a.m. 


Birgit  Kochlett,  Department 
of  French  Language  & Liter- 
ature, “Le  Theatre  de  Scar- 
ron  dans  la  Perspective  du 
Roman  comique."  Prof.  R. 
Curtis.  Room  111,  63  St. 
George  St.,  10  a.m. 

Tuesday,  June  21 

Ruth  Rees,  Department  of 
Education,  “The  Inter- 
organizational  Collectivity: 

A Study  of  the  Manpower  In- 
stitutional Training  System 
in  Manitoba.”  Prof.  Susan 
Padro.  Room  111,  63  St. 
George  St.,  10  a.m. 

Thursday,  June  23 

Peter  Wan,  Department  of 
Chemistry,  “Acid  and  Base 
Catalyzed  Photoreactions.” 
Prof.  K.  Yates.  Room  309,  63 
St.  George  St.,  2 p.m. 

Friday,  June  24 

Edward  Philip  English, 
Department  of  Economics, 
“The  Role  of  Tourism  in  the 
Economic  Development  of 
Senegal.”  Prof.  G.K. 
Helleiner.  Room  111,  63  St. 
George  St.,  2 p.m. 


for  1984-85.  $18  million  has 
been  added  to  NSERC’s  in- 
itial 1983-84  budget  of  $240 
million  bringing  the  total  to 
$258  million.  This  amount 
restores  to  the  base  the  $18 
million  that  had  been  an- 
nounced by  the  minister  in 
February  as  a one-shot  addi- 
tion to  NSERC’s  1982-83 
budget. 

NSERC  has  agreed  that 
the  additional  funds  for 
1983-84  will  be  used  as 
follows: 

— Restoration  of  inflation 
allowance  of  six  percent  to 
most  research  grants  and 
scholarships.  This  infla- 
tionary increase  will  require 
approximately  $11.3  million 
of  the  additional  $18  million. 

— Addition  of  $2  million  to 
the  budget  for  strategic 
grants. 

— Awarding  of  additional 
postgraduate  scholarships 
and  the  launching  of  a new 
program  of  industrial 
postgraduate  scholarships. 

— The  remainder,  approxi- 
mately $3.7  million,  will  be 
set  aside  in  a reserve  for  use 
in  the  February  1984  com- 
petition for  equipment  and  to 
meet  expenses  associated 
with  program  administra- 
tion. 

Canadian  Electrical 
Association 

The  Canadian  Electrical 
Association  invites  the  sub- 
mission of  proposals  for 
research  on  the  following 
subjects: 

Infrared  thermography  for 
distribution  systems. 

The  use  of  growth  retardants 
to  control  the  regrowth  of 
trees  and  shrubs  along 
distribution  lines. 

Field  trials  of  galloping  con- 
trol devices  for  bundle  con- 
ductor lines. 

The  closing  date  and  time 
for  submission  of  proposals  is 
4 p.m.,  Thursday,  August  10. 
For  further  information,  con- 
tact ORA  at  978-2874. 

Upcoming  Deadline  Dates 

Canadian  Diabetes 
Association  — research 
grants:  new  date,  July  1. 

Deafness  Research  Foun- 
dation (US)  — new  applica- 
tions: July  15. 

National  Institutes  of 
Health  (US)  — all  new  grant 
applications  that  use  Form 
PHS  398  (except  for 
research  career  development 
awards,  research  scientist 
development  awards,  con- 
ference grants,  program  pro- 
jects and  centre  grants): 

July  1. 

U of  T,  Pure  & Applied 
Sciences  Committee  — small 
grants  competition:  July  15. 


Job  Openings 


Below  is  a partial  list  of  job  openings  at  the  University.  Inter- 
ested applicants  should  read  the  Promotional  Opportunity 
postings  on  their  staff  bulletin  boards,  or  telephone  the 
Personnel  Office  for  further  information.  The  number  in 
brackets  following  the  name  of  the  department  in  the  list 
indicates  the  personnel  officer  responsible.  Please  call: 

(1)  Sylvia  Holland,  978-6470;  (2)  Steve  Dyce,  978-5468; 

(3)  Jack  Johnston,  978-4419;  (4)  Elaine  Preston,  978-2112; 

(5)  Barbara  Marshall,  978-4834. 


Clerk  Typist  II 

($12,830  - 15,090  - 17,350) 
Social  Work  (5) 

Clerk  II 

($12,830-  15,090  - 17,350) 
Dentistry  (4) 

Secretary  III 

($17,300  - 20,350  - 23,400) 
Arts  & Science,  Dean’s 
Office  (4),  Joint  Council  in 
Education,  60  percent  full- 
time (1),  Library  & Informa- 
tion Science,  60  percent  full- 
time (3) 


Laboratory  Technician  I 

($14,130  - 16,620  - 19,110) 
Pharmacology  (5) 

Laboratory  Technician  II 

($17,300  - 20,350  - 23,400) 
Banting  & Best  Medical 
Research  (5) 

Laboratory  Technician  III 

($19,110  - 22,480  - 25,850) 
Banting  & Best  Medical 
Research  (5) 


Computer  Operator  I 

($14,130-  16,620-  19,110) 
Computing  Services  (3) 

Programmer  II 

($21,210  - 24,950  - 28,690) 
NCIC  Epidemiology  Unit  (5) 

Research  Officer  I 

($15,540  - 18,280  - 21,020) 
Nutritional  Sciences  (5) 

Research  Officer  III 

($23,520  - 27,670  - 31,820) 
Health  Administration  (5) 

Production  Manager,  Food 
Services 

($27,560  - 32,420  - 37,280) 
Hart  House  (2) 

Supervisor/Editor 

($21,210  - 24,950  - 28,690) 
Computing  Services  (3) 

Staff  Development  Officer 
(Personnel  Officer  III) 

($30,600  - 36,000  - 41,400) 
Personnel  (5) 
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The  University  says  au  revoir 


Members  of  the  University  community  got  a chance  to  say  their 
good-byes  to  Jim  and  Mary  Ham  and  wish  them  luck  in 
Washington  next  year  on  several  recent  occasions.  Mrs.  Ham’s 
University  friends  surprised  her  at  a dinner  she  thought  was  to  be 
for  her  husband  at  the  Faculty  Club  May  26  (right),  and  presented 
her  with  a Japanese  lantern  for  her  garden. 

A surprise  of  a different  kind  awaited  the  President  upon  arrival 
for  work  earlier  that  day  (centre  right).  The  night  before,  various 
unknown  persons  entered  his  office  and  did  a bit  of  decorating.  A 
call  to  the  Engineering  Society  elicited  the  information  that,  despite 
a message  on  the  President’s  door  that  read  “Now  that  you're  done 
with  Simcoe  Hall  you  can  get  back  to  the  real  world  of  engineer- 
ing’’, they  had  no  idea  who  had  done  it,  but  they'd  heard  at  least  20 
rolls  of  toilet  paper  had  been  used. 

A more  official  farewell  took  place  the  next  day,  when  faculty, 
administrative  staff,  students,  current  and  former  members  of 
Governing  Council,  and  family  gathered  for  a reception  in  the  East 
and  West  Halls  of  University  College,  where  photographs  recalling 
the  President’s  past  five  years  were  displayed  (bottom  right). 

The  President  was  given  a personal  computer,  presented  by 
Governing  Council  chairman  John  Whitten,  a new  tarn,  and  his  and 
her  walking  sticks  for  a tour  of  Finland  the  Hams  are  taking  this  sum- 
mer, presented  by  Massey  College  master  Pat  Hume  (below),  a 
silver  plate  (for  the  fundraising  effort),  presented  by  Governing 
Council  member  and  alumna  Joyce  Forster,  a U of  T engineering 
jacket  (bottom  left)  with  8T3  on  one  shoulder  and  4T3  on  the  other, 
and  with  “a  built-in  artsie  radar  device  plus  a compass  which, 
wherever  the  location,  will  point  in  the  direction  of  the  Brunswick 
House”,  said  presenter  Tony  Clement,  an  undergraduate  represen- 
tative on  Governing  Council,  and  a collar  to  be  worn  by  a dog  of  the 
President’s  choosing  (“This  is  what’s  known  in  bureaucratic  jargon 
as  bridge  funding,”  joked  a delighted  President  Ham),  presented 
by  Vice-President  William  Alexander. 
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In  Memoriam  Committee  Highlights 


Professor  Angus  Cameron, 
Centre  for  Medieval 
Studies,  May  27. 

Cameron,  42,  was  a pro- 
fessor of  English  and  the 
editor  of  the  Dictionary  of 
Old  English.  Last  year  he 
was  elected  a Fellow  of  the 
Royal  Society  of  Canada. 

John  Leyerle,  dean  of  the 
School  of  Graduate  Studies 
and  former  director  of  the 
Centre  for  Medieval  Studies, 
recalls  that  within  weeks  of 
his  arrival  at  the  Department 
of  English  of  the  University 
of  Toronto  Cameron  pro- 
posed the  preparation  here 
of  a dictionary  to  replace  the 
one  edited  in  the  19th  cen- 
tury by  Bosworth  and  Toller. 
From  1969  on,  the  project 
received  major  grants  from 
the  Canada  Council  and  the 
Social  Sciences  & Human- 
ities Research  Council 
(SSHRC).  In  time  it  became 
the  prototype  of  the  negoti- 
ated grants  program  of  the 
SSHRC. 

Born  in  Nova  Scotia, 
Cameron  graduated  from 
Mount  Allison  University  in 
1961  with  the  Tweedie  Medal 
for  highest  standing  in  arts 
and  a Rhodes  Scholarship.  At 
Oxford  he  read  the  final 
honours  school  of  English 
language  and  literature  with 
specialization  in  early 
English  studies  and  took  a 
second  BA  in  1963.  After  a 
brief  time  teaching  at  Mount 
Allison  he  returned  to  Ox- 
ford to  complete  a BLitt.  He 
was  appointed  an  assistant 
professor  at  U of  T in  1968, 
rising  to  full  professor  in 
1977. 

The  dictionary  was  planned 
in  a consultative  method 
beginning  with  a conference 
in  March  of  1969  that  many 
of  the  leading  Old  English 
scholars  of  the  world  attend- 
ed. The  proceedings  of  that 
conference,  Computers  and 
Old  English  Concordances 
(1970),  provided  a prelimin- 
ary sketch  for  the  project, 
which  would  be  coupled  to 


computer  technology  from 
its  inception.  In  1973  a com- 
panion volume  appeared,  A 
Plan  for  the  Dictionary  of 
Old  English,  which  set  out 
the  design  for  the  project  in 
considerable  detail.  The  in- 
itial task  was  to  compile  at 
Toronto  an  archive  consist- 
ing of  facsimiles  of  all  surviv- 
ing manuscripts  containing 
Old  English,  copies  of  the 
best  editions  of  each  text, 
and  a complete  collection  of 
books  and  articles  on  Old 
English  semantics.  The  ob- 
ject was  to  prepare  the  new 
dictionary  on  historical  prin- 
ciples employing  the  entire 
surviving  body  of  material  in 
Old  English.  By  1977,  a team 
of  scholars  had  been 
assembled,  and  the  archive 
was  approaching  completion. 
The  texts  were  put  in 
machine-readable  form  and 
stored  in  machine  memory. 

A concordance  was  prepared 
by  computer  and  published  in 
microfiche  form.  The  concor- 
dance, says  Leyerle,  has 
changed  the  methods  of 
research  and  standards  of 
proof  in  the  whole  field  of 
Old  English  studies.  As  well, 
because  some  Old  English 
texts  had  never  been  edited 
and  for  others  the  project 
called  for  new  editions, 
Cameron  started  the  Toronto 
Old  English  Series,  which  so 
far  has  published  eight  titles. 
The  last  preliminary  project, 
Old  English  Word  Studies:  A 
Preliminary  Author  and 
Word  Index,  was  published  in 
March  of  this  year. 

Meanwhile,  work  was 
under  way  in  preparing  the 
actual  entries  for  the  dic- 
tionary itself.  As  Angus 
Cameron  planned  from  the 
start,  the  entries  will  be 
prepared  on  computer  ter- 
minals so  that  the  material 
can  be  edited  and  stored  in 
final  format. 

His  colleagues  and  co- 
workers have  undertaken  to 
complete  the  task  that  he 
designed,  established,  and 


brought  past  its  mid-point. 

To  help  see  the  dictionary  to 
its  end,  his  colleagues,  family 
and  friends  have  established 
the  Angus  Cameron  Memor- 
ial Fund  (c/o  The  Dictionary 
of  Old  English). 

Cameron’s  major  focus  was 
the  dictionary,  but  he  also 
was  a member  of  many  im- 
portant committees  of  the 
Department  of  English  and 
of  the  Centre  for  Medieval 
Studies.  He  had  served  con- 
tinuously on  the  centre’s 
steering  and  admissions  com- 
mittees since  1968.  He 
played  a key  role  in 
establishing  the  Canadian  In- 
stitute for  Advanced 
Research  between  1979  and 
1981.  During  the  1982-83 
academic  year,  although  his 
illness  was  becoming  pro- 
gressively more  severe,  he 
chaired  the  President’s 
Working  Group  on  the  Fac- 
ulty of  Applied  Science  & 
Engineering  and  he  com- 
pleted the  report  of  that 
group  only  a few  weeks 
before  he  died. 

During  the  current 
academic  year  he  was 
selected  by  a search  commit- 
tee to  be  the  next  director  of 
the  Centre  for  Medieval 
Studies;  he  accepted  the  ap- 
pointment in  hopes  of  a 
period  of  remission. 

“There  are  few  in  a full 
career  who  have  made  so 
great  a contribution  to  their 
discipline,  to  their  university, 
and  to  their  colleagues,  and 
hardly  any  in  a career  cut 
short  before  reaching  even 
its  normal  mid-point,”  says 
Leyerle.  “He  was  perceptive 
and  thorough  as  a scholar, 
effective  yet  gentle  as  an 
administrator,  and  possessed 
of  steady  good  judgement 
and  an  awe-inspiring  capac- 
ity to  take  everything  in 
stride,  even  his  last  illness.” 


The  Academic  Affairs  Com- 
mittee — May  12, 1983 

• approved  the  PhilM  degree 
for  the  new  area  of 
specialization  in  applied 
sociology 

• recommended  approval  of 
a DDS,  MSc/PhD  program  in 
the  Faculty  of  Dentistry. 

Like  the  program  recently 
begun  in  the  Faculty  of 
Medicine,  it  is  designed  to 
produce  top  research  people 

• recommended  approval,  in 
principle,  of  the  articles  con- 
cerning academic  policy  (set 
out  as  A through  H)  in  the 
Report  of  the  Presidential 
Working  Group  on  the 
Academic  Role  of  the  Col- 
leges on  the  St.  George  Cam- 
pus ( Bulletin , March  28).  The 
President  said  financial 
arrangements  would  be 
presented  in  the  fall  and  the 
whole  document  would  con- 
stitute a new  Memorandum 
of  Understanding.  He  be- 
lieved the  concerns  of  college 
councils  centred  on  the  clar- 
ity of  intent  of  the  wording 
and  the  right  of  appointment 
in  the  federated  universities. 
However,  he  said  he  believed 
the  document  represented  a 
consensus. 

A member  said  the  report 
did  not  propose  much  altera- 
tion in  the  present  situation. 
He  said  departmental  sub- 
jects should  be  associated 
with  colleges,  in  other  words, 
the  “quota”  system  must  be 
abolished.  Also,  there  should 
be  college  appointments. 

Principal  Dennis  Duffy  of 
Innis  College  stated  that  the 
chief  concern  of  Innis’ 
response  to  the  report 
regarded  Section  E 2(c).  He 
said  11  members  of  the  col- 
lege teaching  staff  were  paid 
from  the  college  budget.  For 
the  most  part,  these  were 
part-time  staff  members 
without  departmental  affilia- 
tions and  without  tenure. 
They  were  responsible  for 
the  tutorial  courses  that 
formed  the  core  of  the  col- 
lege programs.  As  their  ap- 
pointments lapsed,  these 
positions  would  be  offered  to 
members  of  the  depart- 
ments. As  part-time  staff 
members,  these  individuals 
were  vulnerable,  and  he 
stressed  the  importance  of 
re-appointing  these  staff 
members. 

Professor  Alexander 
Dalzell,  chairman  of  the 
working  group  on  the  role  of 
the  colleges,  said  there  were 
no  recommendations  in  the 
report  with  regard  to  the 
renewal  of  appointments.  On 
the  question  of  the  “quota” 
system,  he  said  the  member 
who  had  raised  the  matter 
would  obviously  wish  to  see 
the  colleges  differentiate 
their  programs  and  select 
students  on  that  basis,  but  he 
felt  the  time  for  this  had  not 
yet  come.  On  the  issue  of  col- 
lege appointments,  he  said  if 
the  college  had  the  right  to 
appoint  and  deploy  members 
of  the  teaching  staff,  the  no- 
tion of  the  unitary  depart- 
ment was  undermined  and 


the  University  would  revert 
to  some  of  the  problems  of 
the  past. 

Principal  Peter  Silcox  of 
Woodsworth  College,  a 
member  of  the  working 
group,  said  that  what  he  felt 
was  important  about  the 
document  was  that  it  sug- 
gested a more  intimate  ar- 
rangement between  the 
Faculty  of  Arts  & Science 
and  the  colleges  and  that 
nothing  of  this  nature  would 
work  unless  there  was  agree- 
ment on  the  common  goals 
and  desires  to  make  the  best 
use  of  resources  in  the  in- 
terest of  students.  It  was  an 
attempt  to  break  down  bar- 
riers between  the  colleges 
and  the  departments.  It 
should  be  seen  as  a partner- 
ship arrangement  and  there 
would  have  to  be  a great  deal 
of  tolerance  on  all  sides 

• before  the  committee  ap- 
proved the  list  of  appoint- 
ments, the  chairman  pointed 
out  that  in  the  present 
policies  of  the  University, 
there  was  no  provision  for  a 
vice-decanal  position  in  the 
Faculty  of  Arts  & Science. 
The  provost  was  recommen- 
ding approval  of  the  title  for 
one  year  only  on  the  under- 
standing that  the  dean  of 
arts  and  science  was  prepar- 
ing a description  of  the  ad- 
ministrative structure  of  the 
faculty  and  would  bring  ex- 
plicit recommendations  to 
the  Academic  Affairs 
Committee 

• the  provost  reported  that 
informal  discussions  had 
taken  place  with  UTFA  con- 
cerning recommendations  of 
the  working  group  on  ap- 
pointments policy  and  a re- 
quest for  formal  discussion 
had  been  made 

• passed  a motion  instructing 
the  chairman  of  the  commit- 
tee to  forward  proposed 
changes  in  the  terms  of 
reference  of  the  committee, 
as  recommended  by  the 
Academic  Affairs  Policy 
Review  Working  Group,  to 
the  Executive  Committee  of 
Governing  Council.  The 
working  group  recommended 
the  committee  have  primary 
reporting  responsibility  for 
research  and  academic 
services 

• approved  a one-year  exten- 
sion of  the  experiment  in 
auditing  of  courses  in  the 
Faculty  of  Arts  & Science 
being  conducted  by  the 
School  of  Continuing  Studies 

The  Planning  & Resources 
Committee  — May  16, 1983 

• approved  essential 
elements  of  the  UTCS 
1983-84  plan  for  computing 
development  on  the  under- 
standing that  the  approval 
does  not  entail  approval  of 
budget  allocation  for  projects 

• approved  goals  and  objec- 
tives as  outlined  in  the  plan 
for  the  Faculty  of  Architec- 
ture & Landscape  Archi- 
tecture 

• approved  plans  and  objec- 
tives for  the  program  in 
gerontology.  Initial  grant 


funding  comes  to  an  end  this 
month.  The  program  was 
reviewed  internally  and  ex- 
ternally during  1982-83.  Con- 
tinuation of  the  program  was 
recommended  with  some 
changes  of  objectives,  focus 
and  organization.  The  pro- 
gram is  to  become  research- 
based  and  must  plan  to 
become  a self-sustaining 
gerontology  institute  or 
centre,  preferably  in  SGS. 
SSHRC  has  awarded  the  pro- 
gram $100,000  for  an  initial 
three-year  period,  possibly 
renewable  for  a further  three 
years 

• approved  1983-84  divi- 
sional enrolment  plans 

( Bulletin , May  24) 

• concurred  with  the  recom- 
mendation of  academic  af- 
fairs to  approve  the  proposal 
for  a combined  DDS, 
MSc/PhD  program  in  the 
Faculty  of  Dentistry  on  con- 
dition that  the  faculty  and 
SGS  will  support  any  addi- 
tions to  their  costs  to  ad- 
minister the  program  from 
internal  reallocations,  that 
there  is  no  commitment  on 
the  part  of  the  University  to 
provide  financial  support  for 
students  in  the  program  and 
the  number  of  students  ad- 
mitted be  no  more  than  two 
each  year 

The  Committee  on  Campus 
& Community  Affairs  — 
May  17, 1983 

• recommended  approval  of 
revised  athletics  policy 
objectives 

• received  reports  from  the 
vice-president  — institu- 
tional relations  and  vice- 
president  — personnel  and 
student  affairs  on  their 
budgets 

• the  vice-president  — in- 
stitutional relations  noted 
that  the  committee  had 
passed  a motion  (Feb.  16, 
1982)  asking  the  administra- 
tion to  review  support 
arrangements  between  the 
Department  of  Private  Fun- 
ding and  the  Varsity  Fund 
Board  with  the  aim  of  max- 
imizing alumni  control  and 
participation  in  the  Varsity 
Fund  Appeal  and  asking  that 
the  results  of  the  review  be 
reported  to  the  committee  by 
April  1, 1982.  He  said  no 
report  had  been  made 
because  the  terms  of 
reference  for  the  Varsity 
Fund  Board  had  been  under 
review  for  the  past  year  and 
had  only  recently  been 
renewed,  for  a further  two 
years.  He  said  the  commit- 
tee’s concern  had  been  con- 
sidered during  the  course  of 
discussions  of  the  terms  of 
reference  for  the  Varsity 
Fund  Board.  A new  execu- 
tive committee  for  the  Var- 
sity Fund  Board  was  being 
formed  with  strong  repre- 
sentation from  the  UTAA. 
Divisional  heads  were  being 
encouraged  to  work  with 
their  alumni  organizations  to 
nominate  appropriate  alumni 
to  serve  on  the  Varsity  Fund 
Board 


June  pay  will  have 

retroactive  deduction  of  UTSA  fee 


When  members  of  the  U of  T Staff 
Association  (UTSA)  receive  their  June 
payslips,  they  might  be  startled  to  see 
that  $7.25  has  been  deducted  for  the 
membership  fee.  That  figure  will  in- 
clude a retroactive  deduction  of  $2.25 
to  bring  the  May  deduction  up  to  the 
$5  fee  approved  in  April  at  UTSA’s  an- 
nual meeting.  Implementation  of  the 
fee  increase  from  $2.75  to  $5  was 
delayed  because  the  Payroll  Depart- 
ment could  not  make  the  deductions  in 
exactly  the  way  the  UTSA  member- 


ship had  approved,  with  pro-rated 
membership  fees  for  part-time  staff. 
Reluctantly,  the  UTSA  board  ap- 
proved a $5  fee  for  both  full-time  and 
part-time  staff,  says  UTSA  president 
Michael  Jackel.  However,  that  ar- 
rangement could  be  changed  if  the 
membership  approves  a fee  based  on  a 
percentage,  for  example  0.3  percent, 
of  the  individual’s  income.  A general 
meeting  is  planned  for  September  to 
discuss  the  matter. 
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Political  economy  history  debunks  myths 


U of  T's  first  professor  of  political  economy,  W.J. 
Ashley,  taught  here  from  1 888  to  1 892,  when  he 


went  off  to  Harvard  and  then  on  to  the  University  of 
Birmingham  in  England,  where  he  introduced  com- 
merce as  an  academic  study  to  the  British  Empire. 


by  Pamela  Cornell 

While  Harold  Innis  is  widely 
acknowledged  to  have 
been  a great  scholar  and 
thinker,  he  was  apparently 
regarded  as  a terrible  ad- 
ministrator by  his  colleagues  in 
the  Department  of  Political 
Economy.  None  of  the  faculty 
members  who  left  for  wartime 
service  in  Ottawa  came  back  to 
the  department,  though  one  did 
re-apply  but  quickly  changed  his 
mind  when  Innis  offered  him 
the  same  salary  and  rank  he’d 
had  before  his  six  years’  exper- 
ience doing  government  work. 

“As  far  as  Innis  was  con- 
cerned, to  serve  the  University 
was  such  a privilege  faculty 
members  should  be  willing  to 
do  it  for  a pittance,”  says 
economics  professor.  Ian  Drum- 
mond, author  of  a soon-to-be- 
published  history  of  U of  T’s 
Department  of  Political 
Economy.  Drummond  notes 
that  Innis’ s unremitting  at- 
titude toward  remuneration  led 
to  the  formation  of  the  precur- 
sor of  the  faculty  association. 

Had  Innis  been  a departmental  chair- 
man under  today’s  system,  he  could 
have  been  replaced  after  five  years. 
However,  he  was  a Head  and,  says 
Drummond,  heads  did  not  roll. 

The  political  economy  history  project 
was  launched  three  years  ago  at  the 
suggestion  of  Bennett  Kovrig,  then 
chairman  of  the  as-yet-undivided 
department  and  now  chairman  of  the 
Department  of  Political  Science.  He 
thought  it  would  be  a good  idea  to  act 
while  many  of  the  “elders”  were  still 
available  for  comment.  Drummond, 
having  just  completed  two  books, 
appeared  to  be  at  a loose  end  so  was 
given  the  assignment. 

“This  is  an  institutional  history,  not 
an  intellectual  history,”  he  says.  “It 
couldn’t  possibly  deal  with  the  ideas  of 
the  people  involved;  there  were  too 
many  of  them.” 

The  250-page  book  — which  should 


be  available  this  month  for  about  $8  in 
the  U of  T Bookroom  — is  aimed 
primarily  at  present  members  of  the 
department,  interested  alumni,  and 
those  interested  in  academic  history. 
Nevertheless  it  contains  enough  amus- 
ing tidbits  to  suggest  wider  appeal. 

Even  as  Drummond  pays  tribute  to 
the  department’s  importance  within 
the  University  and  to  the  nation,  he  is 
quick  to  debunk  the  myth  that  it  was 
the  main  supplier  of  faculty  to  other 
Canadian  universities.  For,  though  it 
was  established  in  1888  and  the  Uni- 
versity began  offering  PhDs  in  1897, 
no  one  seems  to  have  received  a doc- 
toral degree  in  political  economy  until 
1933. 

Until  the  late  60s,  the  department 
was  dominated  by  the  undergraduate 
honours  program,  with  faculty  being 
hired  on  the  basis  of  their  ability  to  fill 
teaching  gaps  in  the  curriculum. 


Third  annual  U of  T sportsweek 


Sportsweek  8T3,  the  third  annual 
week-long  sports  program  presented 
by  the  University,  begins  June  19  and 
is  expected  to  attract  more  than 
10,000  participants  and  spectators. 
Highlights  of  this  year’s  program 
-1  are: 

• A 12-kilometre  run  beginning  at 
Queen’s  Park  9 a.m.  Sunday,  June  19 

• A Grand  Prix  Bicycle  Race  on  King’s 
College  and  Hart  House  Circles 
Sunday,  June  19.  The  30-kilometre 
women’s  event  will  be  held  at  noon. 


When 
you  care 
you  want  the  best 
for  your  hair 

Hart  House 
Hair  Place 
on  campus 
978-2431 


Styles  and  perms  etc 
by  top  professionals 
Call 
today 


The  60-kilometre  men’s  event  will 
start  at  1.30  p.m. 

• A tennis  clinic  for  10-  to  12-year-old 
inner  city  students.  This  program  is 
held  every  day  of  Sportsweek  and 
continues  throughout  the  year 

* Metro  Toronto  High  School  All-Star 
Football  Classic  at  Varsity  Stadium  at 
noon,  Saturday,  June  25.  All  seats  are 
$2.  Tickets  are  available  at  Varsity 
Stadium  on  June  25  only  or  at  the 
Toronto  Argonaut  ticket  office,  CNE 
Stadium 

Jocelyn  Lovell,  current  Canadian 
cycling  champion  and  former  Pan- 
American  and  Commonwealth  Games 
champion  will  again  race  in  the 
Sportsweek  Grand  Prix  for  men; 
Sylvia  Burka-Lovell,  a 1982  world 
record  holder  in  the  one-kilometre 
cycling  event,  will  participate  in  the 
women’s  Grand  Prix.  As  a speed 
skater,  Burka-Lovell  won  the 
Canadian  championship  five  times. 

Joggers  and  serious  runners  alike 
will  be  in  the  company  of  Bill  Rogers, 
three-time  Boston  Marathon  winner, 
and  Rod  Dixon,  Olympic  medallist  and 
currently  ranked  fourth  in  the  world, 
on  the  12-kilometre  run. 

The  run  and  the  Grand  Prix  events 
are  sponsored  by  Labatt’s  Ontario 
Breweries. 


Honours  and  “pass”  course  students 
were  rigidly  separated  into  two 
distinct  streams  — a practice  not 
followed  at  most  other  universities. 

Prominent  in  the  curriculum  until 
1930  were  numerous  courses  in  law.  In 
fact,  the  last  three  years  of  honours 
political  economy  were  recognized  as 
the  first  three  years  towards  a four- 
year  LLB.  William  Lyon  Mackenzie 
King  was  among  those  who  received 
an  LLB  after  completing  a fifth  year 
of  study.  His  undergraduate  lecture 
notes  are  preserved  intact  at  the 
Public  Archives  in  Ottawa. 

When  the  department  introduced 
the  four-year  commerce  program  in 
1909,  it  was  the  first  such  degree  pro- 
gram in  Canada  and  the  second  in  the 
British  Commonwealth.  Area  studies 

— of  Russia,  China,  Africa,  and  so  on 

— were  the  trend  of  the  50s  and  60s. 

“The  70s  were  very  different  in  all 

respects,”  says  Drummond.  “Under 
the  New  Programme,  students  other 
than  those  in  commerce  were  no  longer 
enrolled  in  an  established 
course  of  study  so  we  didn’t 
know  who  they  were  any  more. 

And  whereas  a total  of  5,000 
students  had  graduated  from 
the  honours  program  between 
1895  and  1970,  the  70s  saw 
2,000  graduated  from  com- 
merce alone. 

“The  terrible  pressures  of 
undergraduate  numbers 
together  with  the  peculiar 
anonymity  meant  that  people 
with  very  long  careers  found 
their  academic  life  transformed, 
and  not  for  the  better.” 

Professors  in  the  20s  and  30s 
were  able  to  take  a personal  in- 
terest in  their  brightest 
students.  Each  year,  the 
department  head  used  to  take 
the  initiative  in  writing  to  cor- 
porations and  government  of- 
ficials, setting  out  the  individual 
aptitudes  and  accomplishments 
of  his  best  students,  and  sug- 
gesting that  they  deserved  the 
prospective  employers’  serious 
consideration. 

“These  weren’t  form  letters 
or  letters  done  on  a word  pro- 
cessor,” says  Drummond,  “and 
they  all  got  answers,  many  ex- 
pressing gratitude  for  the 
graduates  referred  to  them  the 
previous  year.” 

Individual  attention  was  bound  to 
suffer  in  a department  that  had 
become  bigger  than  some  universities. 
With  1,600  undergraduates,  300 
graduate  students,  and  222  full  and 
part-time  faculty  members,  political 
economy  was  bigger  than  Trent, 

Brock  and  Lakehead  universities,  and 
about  the  same  size  as  Wilfrid  Laurier 
and  Laurentian. 

The  call  for  dissolution  into  two 
separate  departments  was  inevitable, 
especially  since  U of  T was  virtually 
the  only  university  that  continued  to 
combine  the  two  disciplines  into  one 
administrative  unit.  Until  1965,  the 
joint  honours  program  had  had  a unify- 
ing effect,  though  graduate  programs 
had  been  completely  separate  since  the 
late  1930s.  When  the  New  Programme 
came  along  in  1968,  there  developed  a 
kind  of  free  enterprise  approach  to 
offering  courses  and  defining  pro- 
grams, with  everyone  devoting  more 
attention  to  their  individual 
disciplines. 

Meanwhile  economics  had  changed 
considerably  over  the  space  of  a 
generation.  It  had  become  more 
mathematical  and  less  “descriptive”, 
which  tended  to  make  it  less  accessible 


to  political  scientists. 

“Even  in  the  60s,  we  had  no  idea 
what  the  other  was  doing,”  says 
Drummond.  “We  made  students  take 
each  other’s  courses  but  we  didn’t 
understand  them  ourselves.  There 
might  have  been  interaction  in  the 
minds  of  the  students,  but  not  in  the 
minds  of  very  many  academics.” 

As  the  University’s  operating 
budget  failed  to  keep  pace  with  infla- 
tion, the  economists  became  convinced 
that  the  only  way  to  fight  effectively 
for  the  funding  they  needed  was  to 
have  their  own  department,  with  an 
economist  as  chairman.  The  break 
finally  came  last  fall,  though  not 
without  a certain  amount  of  hand- 
wringing,  primarily  by  University 
politicians  and  academics  outside  the 
two  disciplines.  Many  decried  the 
move  as  a disservice  to  the  multi- 
disciplinary vision  of  Harold  Innis. 

“That’s  pure  eyewash,”  says  Drum- 
mond. “Those  people  are  victims  of  a 
sentimental  myth.  There  was  no 


evidence  Innis  had  the  slightest  in- 
terest in  political  science  or  that  he 
was  influenced  by  it.  Certainly  he  was 
all  for  broadening  his  focus  beyond  the 
confines  of  his  own  discipline  but  his 
interests  were  in  medieval  history  and 
the  technology  of  newsprint.  He  had 
virtually  no  involvement  with  the 
political  scientists. 

“Now  I think  it’s  a true  and  good 
proposition  that  a good  economist 
needs  to  know  about  the  political 
system  and  a good  political  scientist 
needs  to  understand  the  economy. 
Combining  the  two  at  the  undergrad- 
uate level  is  fine  when  it  comes  to  cur- 
riculum but  not  where  administrative 
organization  is  concerned.” 

Most  important,  says  Drummond, 
the  “sentimentalists”  tend  to  ignore 
the  difference  in  scale;  when  Innis 
died,  there  were  23  faculty  members  in 
the  department  — 199  fewer  than 
there  were  by  1981. 

“Since  there  was  no  intellectual, 
personal,  or  curricular  vitality  in- 
herent in  the  attachment,  it  was  better 
to  have  two  small  elephants  than  one 
large  mammoth  lumbering  along,”  he 
concludes. 


James  Mavor,  the  University’s  second  professor  of 
political  economy,  “invented”  contract  work  in  the 
social  sciences  in  Canada  while  teaching  here  from 
1 892  to  1 923.  The  author  of  a two-volume  economic 
history  of  Russia  — the  first  serious  work  in  the 
subject  to  be  written  in  the  English  language  — 
Mavor  was  instrumental  in  bringing  the  Dukhobors 
to  Canada. 
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U of  T receives  over  half  a million 
in  BILD  matching  grants 


CRYSTAL'S 

FLOWER  MART 

Open  7 days 

Mon  - Fri  10  a.m.  - 11  p.m. 
Saturday  9 a.m.  - 11  p.m. 

Sunday  9 a.m.  - 7 p.m. 

Freshest  cut  flowers 
Large  variety  of  house  plants 
Garden  plants 
Geraniums  U"  pot  - 99 


Lowest  Prices  Guaranteed 
Free  Delivery  over  $15 

366  BLOOR  ST.  W. 


da: 

.TON  WAL] 

X 

HER 

BLOOR 

SPA 

DINA 

927-87*0 


Hindo-Pakistani  cuisine 


at  its  finest 

Traditional  appetizers  — Mumtaz  soup, 
Pakoras,  Samosas,  and  more  . . . 
Tandoorie  Kebabs  & Chicken 
Curries  prepared  to  your  individual  taste 
Dhansaks  and  Dopiazas 
Vindaloos  and  Vegetables 
Biryanies  and  Pillaues 
A full  range  of  Rices,  Breads,  Pickles, 
and  Salads 

Delicious  Desserts  and  refreshing  Teas 

Open  7 days  a week 
Fully  licensed 

Takeaway  service  for  those 
who  prefer  to  eat  at  home. 

Quality,  0orc  & em  oh  <2)»cor 


Real  Spanish  Cuisine 
Especially  Seafood 

TRY  IT  ONCE  AND 
YOU  WILL  BE  BACK! 

Open  Daily 
Monday  to  Friday 
5 p.m.  to  11  p.m. 
Saturday  5. 30 p.m. to  Midnight 
Sunday  5 p.m. to  11  p.m. 

For  reservations  call  531-3118 
517  Bloor  St.  W. 

DO  NOT  FORGET, 

TO  EAT  WELL  COME  TO 

MASTER  CHEF 


Faculty  members  at  U of  T have 
received  18  of  the  90  matching 
research  grants  recently  awarded  to 
11  universities  by  the  Ontario  govern- 
ment’s Board  of  Industrial  Leadership 
& Development  (BILD).  The  90  grants 
totalled  $2.5  million,  of  which  U of  T’s 
share  was  $644,600. 

The  purpose  of  matching  research 
grants  is  to  encourage  more  direct 
contact  between  industry  and  univer- 
sities by  providing  funds  to  match 


Computing  facilities  in  the  Depart- 
ments of  Civil  and  Mechanical  Engin- 
eering are  about  to  be  improved 
significantly  through  two  of  the  15 
research  equipment  grants  recently 
awarded  to  U of  T faculty  members  by 
the  Ontario  government’s  Board  of 
Industrial  Leadership  & Development 
(BILD).  Professors  J.H.  Curran  and 
R.D.  Venter  have  each  received  a 
grant  of  $150,000  to  be  applied  to  the 
purchase  of  one  VAX  11/780  for  use 
jointly  by  their  two  departments. 

Total  number  of  equipment  grants 
made  throughout  the  province  was  48, 
selected  from  220  applicants  (including 
52  from  U of  T).  The  15  grants  to  this 
university  totalled  $1,638,400. 

In  addition  to  the  VAX  money,  the 
mechanical  engineering  department 
attracted  two  other  equipment  grants. 
Professor  A. A.  Goldenberg  was 
awarded  $204,000  for  a robotic-based 
automated  manufacturing  system,  and 
Professor  D.W.  Hoeppner  received 
$50,000  for  a corrosion  fatigue  system 
related  to  power  plant  research. 

Three  equipment  grants  also  went  to 
the  Department  of  Chemistry,  with 
Professors  Martin  Moskovits,  John 
Polanyi  and  James  Guillet  receiving 
$100,000,  $97,800  and  $71,300  respec- 
tively. Moskovits  will  be  acquiring  an 
electron  energy-loss  spectrometer, 
Polanyi  a dye  laser  and  Guillet  an 
irradiation  facility  for  deep  ultra-violet 
photoanalysis  of  polymer  films. 

The  civil  engineering  department 
will  benefit,  not  only  from  the  VAX 
grant,  but  also  from  a $117,600  grant 
to  Professor  John  Timusk,  for  data  ac- 
quisition and  remote  sensing  equipment 
that  will  streamline  experiments  in  the 
new  building  science  laboratory. 

In  the  Department  of  Physics,  Pro- 
fessor A.E.  Litherland  received 
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those  obtained  by  faculty  through  new 
research  and  development  contracts 
with  the  private  industrial  sector. 

Among  the  U of  T projects  being 
supported  are:  studies  on  porous- 
surfaced orthopaedic  implants,  an 
ultrasonic  technique  for  examining  the 
gastro-intestinal  tract,  aerodynamic 
design  improvements  of  car-top 
carriers,  computer  control  of  steel 
manufacturing  processes,  and  the 
determination  of  surface  thermo- 


$86,600  to  acquire  an  isochronator  for 
the  isotrace  facility. 

Professor  E.T.  Spooner,  Depart- 
ment of  Geology,  was  awarded 
$74,600  which,  in  combination  with  a 
matching  amount  from  the  Natural 
Sciences  & Engineering  Research 
Council  (NSERC),  will  be  used  to  pur- 
chase a mass  spectrometer  for  isotope 
analysis  in  hydrothermal  ore. 

To  set  up  an  intermediate-scale 
founding  facility  for  ferrous  and  non- 
ferrous  casting,  Professor  Alexander 
McLean,  Department  of  Metallurgy  & 
Materials  Science,  was  given  a $62,800 
equipment  grant. 

A recombinant  DNA  facility  will  be 
established  in  the  Department  of 
Botany,  thanks  to  a $53,300  grant  to 
Professor  N.A.  Straus. 


The  installation  of  President  Donald 
Forster  on  Sept.  29  will  kick  off 
U of  T’s  celebration  of  National  Uni- 
versities Week,  which  begins  the 
following  Sunday,  Oct.  2.  It’s  expected 
that  presidents  from  universities 
across  Canada  and  dignitaries  from 
government  and  business  will  attend 
the  installation,  and  organizers  of  the 
national  campaign  are  hoping  that  the 
momentum  of  heightened  public  in- 
terest in  U of  T will  last  through  a 
series  of  smaller-scale  events  and 
attractions  that  run  until  Oct.  8. 

From  Sept.  29  to  Oct.  1,  the  Faculty 
of  Applied  Science  & Engineering  will 
hold  an  open  house.  Open  houses  will 
also  be  held  at  Scarborough  College 
Sept.  30  through  Oct.  7 and  at  the 
Erindale  campus  on  Oct.  7.  Tours  will 
be  offered  throughout  the  week  of  the 
Robarts  Library  and  the  St.  George 
campus. 

Cultural  events  planned  for  National 
Universities  Week  at  U of  T include  a 
production  of  Twelfth  Night  Oct.  5 to  8 
by  the  Graduate  Centre  for  the  Study 
of  Drama,  the  1983  Snider  visiting  lec- 
ture by  Irving  Howe  on  work  in 
American  society  Oct.  5 at  Erindale 


dynamic  parameters  of  tar  sand 
systems. 

In  the  Department  of  Electrical 
Engineering,  Professors  C.A.  Salama 
and  K.C.  Smith  each  received  $50,000, 
while  $35,000  went  to  Professor  V.M. 

Ristic  and  $12,000  to  Professor  A.S. 

Sedra. 

Recipients  in  the  Department  of 
Mechanical  Engineering  were:  Pro- 
fessor I.G.  Currie,  $50,000;  Professor 
A.W.  Neumann,  $49,700;  and  Pro- 
fessor D.W.  Hoeppner,  $40,000. 

Two  members  of  the  Computer 
Systems  Research  Group,  Professors 
P.I.P.  Boulton  and  R.C.  Holt,  each 
received  $50,000  as  did  two  professors 
from  the  Department  of  Metallurgy  & 
Materials  Science,  Alexander  McLean 
and  R.M.  Pilliar.  1 

At  the  Institute  for  Aerospace 
Studies,  Professor  J.B.  French  was 
awarded  $50,000  and  Professor  J.D. 
DeLaurier,  $3,800. 

Also  receiving  BILD  matching 
research  grants  were:  Professor  H.G. 
Lawford  of  the  Department  of 
Biochemistry,  $50,000;  Vice-President 
& Provost  David  Strangway  of  the 
Department  of  Geology,  $18,000;  Pro- 
fessor R.S.C.  Cobbold  of  the  Institute 
of  Biomedical  Engineering,  $17,100; 
Professor  Martin  Moskovits  of  the 
Department  of  Chemistry,  $15,000; 
and  Professor  Olev  Trass  of  the 
Department  of  Chemical  Engineering 
& Applied  Chemistry,  $4,000. 


and  the  unveiling  of  the  C.W.  Jefferys 
historical  plaque  in  commemoration  of 
the  work  of  the  artist  and  U of  T pro- 
fessor Oct.  3. 

From  Sept.  27  to  Oct.  2,  the  fifth 
annual  industrial  hygiene  workshop, 
organized  by  the  Department  of 
Chemical  Engineering  & Applied 
Chemistry,  will  take  place. 

Throughout  October  the  athletic 
centre  will  supply  kits  for  the  personal 
fitness  challenge,  a project  sponsored 
by  the  Canadian  Recreation  Associa- 
tion. There  will  be  a football  game 
between  York  and  U of  T Oct.  6. 

Universities  across  Canada  have 
organized  similar  activities  to  involve 
the  community  at  large.  Among  them 
are  a massive  walk-a-thon  organized 
by  alumni  groups  around  Mount  Saint 
Vincent  University  in  Halifax  and  an 
old-fashioned  field  day,  complete  with 
three-legged  races  and  egg  and  spoon 
relays,  at  the  University  of  Victoria. 

The  slogan  “We  have  the  future  in 
minds”  and  graphics  for  the  national 
celebration  of  higher  education  are  the 
work  of  the  Montreal  advertising  firm 
of  Young  & Rubicam,  which  donated 
its  services. 


We 
have 
the 
future 
in  minds. 


Slogan  for  National  Universities  Week. 


BILD  equipment  grants  awarded 


Forster  installation  kicks  off  U of  T 
National  Universities  Week  celebrations 
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Lectures 

Sleep  and  Depression. 

Wednesday,  June  8 
Prof.  Robin  G.  Priest,  St. 
Mary’s  Hospital,  University 
of  London.  Auditorium, 
Clarke  Institute  of 
Psychiatry.  12  noon. 
(Psychiatry) 

Traumatization  in  Israel. 

Wednesday,  June  15 
Dr.  Haim  Dasberg,  Hebrew 
University;  visiting  pro- 
fessor, Department  of 
Psychiatry.  Auditorium, 
Clarke  Institute  of 
Psychiatry.  12  noon. 
(Psychiatry) 


Governing 
Council  & 
Committees 

Planning  & Resources 
Committee. 

Monday,  June  6 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 

Curriculum  & Standards 
Subcommittee. 

Wednesday,  June  15 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 

Governing  Council. 

Thursday,  June  16 
Council  Chamber,  Simcoe 
Hall.  4.30  p.m. 


Science  and  Technology  in 
an  Interdependent  World: 
Cooperation,  Competition 
and  Conflict. 

Thursday,  June  16 
Prof.  Walter  Rosenblith, 
Massachusetts  Institute  of 
Technology.  George 
Ignatieff  Theatre.  8 p.m. 
(International  Studies) 


Seminars 

Multi-level  Regulation  of 
Gene  Expression  by 
Glucocorticoids. 

Monday,  June  6 
Prof.  Keith  Yamamoto,  Uni- 
versity of  California,  San 
Francisco.  114  Best  In- 
stitute. 4 p.m. 

(BBDMR) 

Patterns  of  Secretion  of 
Hormones  and  Biogenic 
Amines  in  the  Prehepatic 
Circulation  and  Their 
Effect  on  Hepatic 
Glucoregulation. 

Tuesday,  June  7 

Dr.  Anna  Sirek,  Department 

of  Physiology. 

Please  note:  seminar 
cancelled. 

(Banting  & Best  Diabetes 
Centre) 

Interspecies  Somatic  Cell 
Hybrids  in  the  Prevention 
and  Treatment  of 
Neoplastic  Disease. 

Wednesday,  June  8 
Dr.  Rubin  Baumal,  Depart- 
ment of  Pathology.  4171 
Medical  Sciences  Building. 

4 p.m. 

(Pathology) 


Prints  and  Plates,  23  Quebec  Printmakers,  The  Lavalin  Collection,  is  on  display  at  the  Justina  M.  Barnicke  Gallery, 
Hart  House,  till  June  30.  Pictured  here  is  “Le  Chant”,  by  Kittie  Bruneau. 


Meetings 

June  Institute. 

Monday,  June  6 to 
Friday,  June  10 
Department  of  Astronomy 
and  David  Dunlap  Obser- 
vatory 17th  annual  series  of 
lectures  on  topics  related  to 
recent  developments  in 
astronomy  and  astrophysics. 
This  year’s  institute  will  be  a 
workshop  “MK  Spectral 
Classification:  Criteria  and 
Applications”  of  interest  to 
scientists  working  in  the 
fields  of  stellar  astronomy, 
instrumentation  and  auto- 
mation. Those  whose  in- 
terests lie  in  these  fields  are 
invited  to  attend.  There  will 
be  participants  from  Europe, 
Japan  and  South  America  as 
well  as  from  North  America. 
Information:  Prof.  Robert  F. 
Garrison,  Department  of 
Astronomy;  978-1+833. 

Computing  Services. 

DecSystem-10  Assembler. 

Monday,  June  20  to 
Friday,  June  21+ 

Topics  to  be  discussed  in- 
clude hardware  considera- 
tions, DEC-10  instruction 
set,  assembler  formatting 
and  pseudo-operations, 
monitor  calls  and  debugging 
techniques.  Registration  fee 
$10. 


Introduction  to  SAS. 

Monday,  June  20  to 
Friday,  June  21+ 

Topics  to  be  discussed  in- 
clude definition  of  terms  (i.e., 
variable  observations  and 
missing  values),  creation  of 
files  from  raw  data,  data 
cleaning  and  descriptive 
statistics.  Registration  fee 
$10. 

Information,  978-1+565. 


Concerts 

Sounds  of  Summer. 

Series  being  given  in  con- 
junction with  Royal  Conser- 
vatory’s summer  school. 
Concerts  will  be  in  Walter 
Hall,  Edward  Johnson 
Building  at  8 p.m. 

Tuesday,  June  7 
Trichy  Sankaran  and  Pandit 
Sharda  Sahai,  East  Indian 
drums. 

Please  note  change. 

Thursday,  June  9 
Nexus,  percussion  ensemble. 

Tuesday,  June  11+ 

David  van  Tieghem, 
percussion. 


Wednesday,  June  15 
The  Best  of  Baroque:  Ray 
Nurse,  lute;  Stephen 
Preston,  flute;  Stanley 
Ritchie,  violin;  Nigel  Rogers, 
tenor;  Mary  Springfels,  viola 
da  gamba;  Colin  Tilney, 
harpsichord. 

Thursday,  June  16 
Marie  Josee  Simard, 
percussion. 

Please  note  change. 

Tickets  $5,  students  and 
senior  citizens  $2,  at  door  or 
from  Royal  Conservatory 
box  office,  978-5470. 


Exhibitions 

The  Art  Latcham  Magic 
Collection  and  Private 
Collectors. 

To  July  5 

Main  exhibition  area, 
Robarts  Library. 
(Community  Relations  and 
Whitchurch-Stouffville 
Public  Library) 

Nancy  Hazelgrove,  Paint- 
ings, Prints,  Works  on 
Paper. 

To  June  10. 

John  Gregg,  Paintings. 

June  11+  to  July  1 
Erindale  College. 

Gallery  hours:  Monday- 
Friday,  10  a.m.  to  9 p.m.; 
Saturday-Sunday, 

2 to  5 p.m. 


The  Revival  of  Wood 
Engraving:  English 
Illustrated  Books 
1915-1950. 

To  June  30 

Thomas  Fisher  Rare  Book 
Library. 

Prints  and  Plates,  23 
Quebec  Printmakers,  The 
Lavalin  Collection. 

To  June  30 
Hart  House. 

Justina  M.  Barnicke  Gallery 
hours:  Tuesday-Saturday, 

11  a.m.  to  6 p.m. 


Miscellany 

Campus  Tours. 

To  Friday,  September  2 
Walking  tours  of  the  St. 
George  campus  will  be  given 
week-days  during  June,  July 
and  August  at  10.30  a.m., 

12.30  and  2.30  p.m.  from  the 
Map  Room,  Hart  House.  Stu- 
dent guides  give  hour-long 
tours  in  English,  French, 
German  or  Spanish.  Special 
tours  are  available  for 
groups,  please  make  ar- 
rangements in  advance. 
Information:  Campus  Tours, 
Hart  House,  978-5000. 


Spring  Convocation. 

Friday,  June  3 
Dentistry,  Nursing,  Phar- 
macy. Vice-Provost  Edward 
Kingstone  will  give  Convoca- 
tion address.  2.30  p.m. 

Monday,  June  6 
Graduate  degrees.  President 
James  Ham  will  give  Con- 
vocation address.  2.30  p.m. 

Tuesday,  June  7 
Social  Work,  Management 
Studies,  Education  graduate 
degrees.  Prof.  Desmond 
Morton,  Erindale  College 


HARCOURTS  LIMITED 


Since 


181+2 


OFFICIAL  UNIVERSITY  OF  TORONTO  ROBES 

ALL  CANADIAN  AND  FOREIGN  UNIVERSITIES 


26  Duncan  Street 


TORONTO 


(416)  977-4408 


and  alumni-faculty  award 
1983,  will  give  Convocation 
address.  2.30  p.m. 

Wednesday,  June  8 
Scarborough  College.  Prin- 
cipal Joan  Foley  will  give 
Convocation  address. 

10.30  a.m. 

Engineering,  honorary 
graduand  Prof.  N.R. 
Morgenstern  will  give  Con- 
vocation address.  2.30  p.m. 

Thursday,  June  9 
Medicine,  Physical  and 
Health  Education,  honorary 
graduand  Dr.  R.C.  Dickson. 
Dr.  Robert  B.  Salter,  Univer- 
sity Professor,  will  give  Con- 
vocation address.  2.30  p.m. 

Friday,  June  10 
Music,  Education  (primary 
junior,  junior  intermediate). 
Dean  J.W.  MacDonald, 
Faculty  of  Education,  will 
give  Convocation  address. 

10.30  a.m. 

Architecture  and  Landscape 
Architecture,  Education  (in- 
termediate senior),  Forestry. 
Dean  V.  J.  Nordin,  Faculty  of 
Forestry,,  will  give  Convoca- 
tion address.  2.30  p.m. 

Monday,  June  13 
Erindale  College.  Prof.  R.W. 
Van  Fossen,  will  give  Con- 
vocation address.  2.30  p.m. 


Tuesday,  June  11+ 

Victoria  College, 

Woodsworth  College, 
honorary  graduand  Margaret 
Atwood  will  give  Convoca- 
tion address.  2.30  p.m. 

Wednesday,  June  15 
University  College,  Bachelor 
of  Commerce  (excepting 
students  who  have  opted  to 
graduate  with  their  college 
group  and  students  from 
Erindale  College).  The  Hon. 
Larry  Grossman,  Minister  of 
Health,  will  give  Convoca- 
tion address.  10.30  a.m. 

Innis  College,  New  College, 
Trinity  College,  honorary 
graduand  William  B.  Harris 
will  give  Convocation  ad- 
dress. 2.30  p.m. 

Friday,  June  1 7 
Law,  St.  Michael’s  College. 
Principal  W.B.  Dunphy,  St. 
Michael’s  College,  will  give 
Convocation  address. 

2.30  p.m. 


Artfest  83. 

Saturday,  June  11  and 
Sunday,  June  12 
Annual  exhibition  and  sale  of 
arts  and  crafts  at  Erindale 
College,  entertainment  in- 
cluding “Polka  Dot  Door”, 
light  refreshments  available. 
On  the  campus  at  Erindale 


from  10  a.m.  to  6 p.m.  Satur- 
day and  10  a.m.  to  5 p.m. 
Sunday. 

Admission  $2.50,  youths 
(15-17)  and  senior  citizens  $1, 
children  free.  All  tickets 
good  for  re-entry;  ticket 
holders  eligible  for  draw 
prize  — Jacuzzi  barbecue. 
Information,  828-5211+. 

Pollution  Probe. 

Composting. 

Tuesday,  June  7 
Simple  methods  of  backyard 
composting.  7 to  9 p.m.'Fee 
$3. 

Solar  Cold  Frame  Seminar. 

Tuesday,  June  11+ 

Design  and  construction  of 
solar  cold  frame.  7 to  9 p.m. 
Fee  $3. 

“Sun”  Day  Open  House. 

Saturday,  June  18 
Tours  of  Ecology  House, 
films  and  slide  shows. 

10  a.m.  to  6 p.m. 

Low  Energy  Home  Tour. 

Saturday,  June  18 
Tour  of  new  and  renovated 
houses  in  Toronto  area  that 
have  very  low  energy  require- 
ments. 9.30  a.m.  to  4.30  p.m. 
Fee  $15. 

Ecology  House,  12  Madison 
Ave. 

Information  on  all  Pollution 
Probe  activities,  967-0577. 
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Universities  should 
prepare  for  abolition 
of  mandatory 
retirement 

by  Jack  R.  London 


Jack  London,  dean  of  the  Faculty  of 
Law,  University  of  Manitoba,  spoke  on 
the  socio-economic  perspective  and 
legal  future  of  mandatory  retirement 
at  the  planning  symposium  held  at 
U of  T May  17  and  18.  The  following  is 
an  edited  version  of  his  remarks. 

A universal  mandatory  retirement 
scheme 

• promises  more  rapid  upward  mobil- 
ity for  individuals  within  a system 
• allows  for  more  frequent  entry  of 
young  people  into  the  system 
• mitigates  against  the  atrophication 
of  personnel,  skills,  methods  and  ideas 
• relieves  management  of  the  need  to 
test  the  “productivity”  of  those  near 
the  end  of  their  careers,  sometimes 
called  the  “coasting  period” 

• accepts  that,  in  many  jobs,  measure- 
ment of  performance  or  productivity  is 
so  difficult  and  abstract  a venture  it 
cannot  be  done  effectively;  therefore  a 
more  arbitrary  system  of  definition  is 
required 

• encourages  planning  by  individuals 
for  their  retirement  years  (the  pater- 
nalism argument)  and 
• preserves  the  dignity  of  an  older 
worker  who  has  slowed  down  or  is  less 
competent  by  retiring  that  individual, 
not  for  any  personal  reasons,  but 
because  of  general  policy  considera- 
tions which  do  not  involve  any 
negative  stigmatization  of  the  in- 
dividual’s performance  or  personhood 
In  my  view,  however,  the  arguments 
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Advance  orders  are  now  being 
accepted  tor  Chris  Johnson’s 
1984  Cryptic  Desk  Diary  which 
features  one  week  per  8V2”  x 11" 
page.  Each  double  page  spread 
contains  one  cryptic  crossword  - 
27  puzzles  in  all. 

Reserve  your  copy  now  by 
sending  $9.95  + $1  postage  and 
handling.  Orders  received  before 
June  30  containing  the  answer  to 
the  above  clue  receive  a 1 0% 
discount.  Cheque  or  money  order 
must  accompany  all  orders. 

Mail  to:  NOEsis,  P.O.  Box  261 , 
Stn.  C,  Toronto,  Ont.,  M6J  2P4 
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favouring  individualized  retirement 
and  opposing  mandatory  schemes 
based  solely  on  age  are  more  highly 
persuasive.  Denial  of  opportunity  of 
any  kind  based  on  stereotypical 
assumptions  is  inherently  unlovely, 
perhaps  even  evil.  Given  inflation,  and 
an  uncertain  economic  future,  the 
ability  of  an  individual  to  survive  with 
economic  dignity  in  retirement  years 
might  require  that  individual  to  be 
fully  or  partially  employed.  Our  soci- 
ety generally  accords  higher  status 
and  respect  to  people  who  are  gain- 
fully employed  than  to  those  who  are 
not.  To  eliminate  older  workers  is  to 
eliminate  valuable  insight  and  ex- 
perience from  any  system,  particularly 
the  university  system.  The  absence  of 
mandatory  retirement  might  induce 
management  to  produce  more  bene- 
ficial and  flexible  incentives  and  pro- 
grams to  induce  earlier  retirement. 

Notwithstanding  the  negatives,  in- 
dividual assessment  for  retirement 
seems  preferable  to  an  arbitrary,  man- 
datory retirement  scheme  which  im- 
plicitly denies  an  individual’s  capacity 
and  desire. 

For  the  moment,  mandatory  retire- 
ment at  age  65  or  more  is  perfectly 
legal  under  both  provincial  and  con- 
stitutional law.  However,  there  is  a 
growing  sense  in  the  country  at  large 
that  mandatory  retirement  ought  to  be 
prohibited,  at  least  up  to  ages  much 
higher  than  65.  Judges,  it  is  argued, 
don’t  have  to  retire  until  age  75.  With 
an  ever-aging  population,  our  social 
security  systems  will  be  more  and 
more  costly,  with  fewer  and  fewer  con- 
tributors. And,  as  the  economy  im- 
proves, so  will  attitudes  towards 
human  and  civil  rights  (which  always 
suffer  in  bad  economic  climates). 
Geriatric  rights  movements  will  im- 
pose political  pressure  for  increased 
protection  against  “ageism”  (age 
discrimination). 

Since  there  is  a good  chance  man- 
datory retirement  will  be  illegal  by  the 
time  Section  15  of  the  Canadian 
Charter  of  Human  Rights  and 
Freedoms  takes  effect  in  April  1985, 
universities  should  probably  be  con- 
sidering the  impact  of  such  a change. 

Based  on  statistics  from  the  Univer- 
sity of  Manitoba,  I will  assume  about 
one-third  to  one-half  of  the  academic 
staff  would  stay  beyond  age  65  and 
less  than  10  percent  would  attempt  to 
stay  on  past  age  70.  Among  support 
staff,  I will  assume  that  one-third 
would  stay  on  past  age  65  and  none 
past  age  70.  (Support  staff  jobs  are 
generally  more  physically  demanding, 
less  interesting  in  the  long  run  and, 
therefore,  less  likely  to  induce  the 
employee  to  remain  on,  given 
reasonable  retirement  benefit  plans.) 


One  of  the  effects  of  voluntary 
retirement  schemes  is  the  reduced 
ability  of  the  university  to  plan  long- 
range  staffing  strategies.  With  man- 
datory retirement,  one  can  be  assured 
long  in  advance  of  an  ultimate  freeing- 
up  date  for  a position.  The  corollary  is 
increased  difficulty  in  forecasting 
budget  requirements.  Inevitably,  there 
will  be  a slowdown  in  the  substitution 
of  junior  salary  levels  for  existing 
senior  salaries. 

Benefit  plans,  particularly  medical 
and  medically-related  insurance  plans, 
become  more  problematic  since  an 
aging  population  requires  more  and 
different  services,  with  possible  in- 
creases in  insurance  costs.  Benefit 
plans  would  probably  have  to  be 
tailored,  by  employee  group,  to  pro- 
vide realistic  benefits  up  to,  say,  age 
65  but  with  changes  thereafter. 

Clearly,  the  university  will  have  to 
develop  incentives  to  early  retirement. 
Elimination  of  the  substantial  pen- 
alties for  retirement  before  age  65 
would  be  helpful.  Methods  might  be 
developed  to  allow  academics  to 
consider  formal  retirement  but  with 
some  form  of  continuing  working  rela- 
tionship; perhaps  provision  of  some 
support  services  might  be  sufficient. 
Also,  we  are  more  likely  to  see  the 
sharing  of  full-time  equivalent  posi- 
tions by  people  nearing  the  end  of 
their  careers.  However,  nothing  will 
be  more  influential  in  inducing  retire- 
ment than  provision  of  a pension 
indexed  for  inflation. 

Estimating  that  a senior  professor 
nearing  age  65  is  paid  a salary  two  or 
three  times  that  of  a junior  or  assistant 
professor,  the  University  of  Manitoba 
Faculty  Association  has  suggested 
that  the  university  might  contribute, 
at  the  time  of  retirement,  to  the  pen- 
sion plan  of  a person  who  agrees  to 
retire  at  age  65  or  earlier,  an  amount 
equal,  say,  to  one  year’s  salary.  That 
would  enormously  increase  the  value 
of  the  retiree’s  pension  and  would 
have  a limited,  if  any,  cost  to  the  uni- 
versity, which  could  substitute  a junior 
salary  for  the  senior  and,  in  the  space 
of  two  or  three  years,  pick  up  the 
difference. 

In  this  new  world,  the  university  will 
need  to  become  more  rigorous  in  the 


assessment  of  individual  performance, 
regardless  of  age  — developing  in  the 
process  more  explicit  performance 
criteria.  The  ability  and  willingness  of 
the  university  to  “carry”  less  produc- 
tive personnel  will  be  affected  and  the 
“wind-down”  or  “coasting”  phase  will 
be  less  tolerable  if  the  age  of  retire- 
ment is  unknown. 

It  may  be  that  we  will  no  longer  be 
able  to  afford  the  luxury  of  tenure, 
certainly  as  a form  of  job  security,  its 
present  mutation.  In  the  words  of  Mr. 
Justice  Huband,  referring  to  a case 
heard  in  the  Manitoba  Court  of 
Appeal:  “'Within  the  institutional  set- 
ting of  a university,  where  employees 
attain  tenure  status,  it  may  become 
difficult  to  effect  termination  on  the 
basis  of  diminished  skills.” 

Obviously,  shifting  from  mandatory 
to  voluntary  retirement  will  involve 
some  costs  and  problems  for  a univer- 
sity. We  are  likely  to  become  more 
structured  and  more  heavily  adminis- 
tered institutions,  in  which  the 
measurement  of  productivity  and  per- 
formance become  more  the  order  of 
the  day.  We  will  generally  have  a 
slightly  older  professoriate,  but  that 
was  inevitable  in  any  event,  given  the 
aging  of  the  baby-boom  population. 

While  it  is  still  too  early  to  make 
anything  but  tentative  plans  and 
predictions,  universities  would  be  well 
advised  to  begin  addressing  three  key 
issues:  the  development  of  criteria  and 
systems  to  ensure  high  performance 
levels;  the  projection  of  actuarial  data 
and  costs  for  benefit  plans;  and  the 
design  of  more  attractive  reduced 
appointment  and  earlier  retirement 
options. 

Historically,  all  advances  in  human 
rights  have  been  opposed  by  those 
with  vested  interests,  who  inevitably 
have  predicted  all  manner  of  resulting 
evil  and  destruction.  My  own  view  is 
that  the  benefits  of  eliminating 
“ageism”  from  our  employment 
systems  far  outweigh  the  costs. 
Stereotypical  victimization  cannot  be 
tolerated.  Administrative  incon- 
venience can. 


10  University  of  Toronto  Bulletin.  Monday,  June  6,  1983 


* 


*1 


'jr 


Objection  interpreted 


New  on-line  payroll 
system  launched 


In  your  article  on  the  U of  T Staff 
Association  annual  meeting  ( Bulletin , 
May  9),  you  report  that  “a  resolution 
to  continue  urging  the  administration 
to  make  membership  in  UTSA  a 
condition  of  employment  for  those 
eligible,  was  rejected  ...”  The  resolu- 
tion put  to  the  meeting  was  nowhere 
near  being  this  clearcut,  but  I believe 
that  what  those  present  at  the  meeting 
were  objecting  to  was  the  implication 


of  this  membership  proposal  for 
current  employees,  i.e.,  they  felt  that 
it  would  not  be  fair  to  impose  a con- 
dition of  employment  of  this  nature, 
retroactively. 

David  Askew 
Chairman 

Salary  and  Benefits  Committee 
U of  T Staff  Association 


Governing  Council 
teaching  staff  by-election 


Nominations  will  open  June  6 and  will 
remain  open  until  noon,  June  1 7 for 
one  teaching  staff  seat  (Constituency 
III)  on  the  Governing  Council.  The  suc- 
cessful candidate  will  hold  office  from 
July  1, 1983  to  June  30, 1985. 

Nomination  forms  and  copies  of  the 
Election  Guidelines  1983  can  be  ob- 
tained from  the  Governing  Council 
Secretariat,  room  106,  Simcoe  Hall. 
Completed  forms  must  be  filed  at  the 
Governing  Council  Secretariat  by 
noon,  June  1 7 and  nominations  re- 
ceived elsewhere  or  after  that  time 
will  be  invalid. 

“Teaching  Staff’  means  the 
employees  of  the  University,  Univer- 
sity College,  the  constituent  colleges 
and  the  arts  and  science  faculties  of 
the  federated  universities  who  hold  the 
academic  rank  of  professor,  associate 
professor,  assistant  professor,  full- 
time lecturer  or  part-time  lecturer, 
unless  such  part-time  lecturer  is 
registered  as  a student,  or  who  hold 
any  other  rank  created  by  the  Govern- 
ing Council  and  designated  by  it  as  an 
academic  rank  for  the  purposes  of  this 
clause.  The  Governing  Council  has 
designated  the  categories  of  tutor  and 
senior  tutor  as  equivalent  to  that  of 
lecturer  for  the  Governing  Council 
elections.  (Lecturer  includes  associates 
and  clinical  teachers  in  the  Faculty  of 
Medicine,  and  associates  in  the  Fac- 
ulty of  Dentistry.) 


- to  replace  Dr.  Charles  C.  Hollenberg 
who  has  resigned  his  seat  to  become 
vice-provost  — term  expires  June  30, 

1985 

B.  Cinader  — term  expires  June  30, 

1986 

Regulations: 

(a)  Eligibility  of  nominators 

All  nominators  must  be  members  of 
the  same  constituency  as  the  nominee. 

(b)  Nomination  signatures 
Nominations  for  teaching  staff  seats 
must  contain  the  signatures  of  10 
nominators,  each  indicating  their 
printed  full  name  and  department. 

(c)  Citizenship 

Any  person  nominated  as  a candidate 
must  be  a Canadian  citizen  at  the  time 
of  nomination.  Documentary  evidence 
of  Canadian  citizenship  must  be 
presented  with  each  nomination  form 
for  examination  by  the  chief  returning 
officer. 

The  election  shall  be  by  mailed  ballot 
and  information  regarding  balloting 
procedure  will  be  published  at  a later 
date. 

All  enquiries  should  be  directed  to 
the  chief  returning  officer,  Governing 
Council  Secretariat,  room  106,  Simcoe 
Hall,  978-6576. 


An  automated,  on-line  payroll  system 
was  launched  May  2 at  U of  T. 

Designed  to  afford  greater  speed 
and  flexibility  than  the  old  batch- 
oriented  system,  the  new  system  has 
terminals  in  the  payroll  department 
hooked  into  the  administration  com- 
puter at  University  of  Toronto  Com- 
puting Services.  It  was  planned  by  the 
University’s  Department  of  Business 
Information  Systems. 

Before  the  system  was  installed,  the 
payroll  staff  had  to  submit  data  they 
wanted  entered  to  key -punch  opera- 
tors, who  collected  it  and  processed  it 
in  batches,  then  returned  it  for  correc- 
tions. This  past  year  of  staggered  pay 
increases,  when  new  information  had 
to  be  entered  three  times  instead  of 
only  once,  as  usual,  required  a much 
more  complicated  and  time-consuming 
procedure  at  payroll  than  would  now 
be  the  case. 

Payroll  was  until  the  mid-70s  linked 
with  personnel  information.  Once  the 
original  payroll  system  was  developed, 
says  Eva  Swenson,  coordinator  of  Uni- 
versity Information  Systems  in  the  Of- 
fice of  the  Vice-President  (Research  & 
Planning),  personal  information  about 
employees  began  to  be  tacked  on  to 
payroll  data.  Eventually  the  personnel 
portion  became  too  cumbersome  for 
one  system,  and  they  were  split. 

Now  that  payroll  has  an  on-line 
system,  the  next  step  will  be  to 
broaden  access  to  personnel  informa- 
tion. A comprehensive  automated 
system  for  personnel  records  has  been 
recommended  by  a presidential  task 
group  on  the  Unipers  Information 
System.  (Unipers  stands  for  Univer- 
sity Personnel  Record  System.) 

“There  are  records  kept  now  on 
many  pieces  of  paper,”  says  Swenson, 
who  chaired  the  task  group.  “The 
same  kind  of  information  is  kept  track 
of  in  different  offices  — in  the  pro- 
vost’s office,  for  example,  and  as  well 
in  the  offices  of  deans,  graduate  and 
undergraduate  chairmen,  and  in  the 
School  of  Graduate  Studies.  An  auto- 
mated system  would  allow  those 
offices  that  keep  track  of  the  same 
things  to  share  their  information  so 
that  the  work  would  have  to  be  done 


only  once.” 

These  records  contain  not  only  per- 
sonal information  such  as  an  em- 
ployee’s date  of  birth  and  marital 
status  but  reports  on  when  he  or  she 
was  absent  and  on  vacation,  the  start- 
ing salary  and  subsequent  raises  and 
other  information  that  administrators 
require  to  handle  personnel  matters  in 
their  work.  An  automated  system 
could  also  include  information  in  which 
professors  have  tenure,  when  they  got 
it,  which  are  coming  up  for  tenure  and 
which  are  in  the  tenure  stream. 

The  improved  system  of  record- 
keeping, according  to  the  task  group, 
would  assist  central  and  divisional 
administrators  in  implementing  and 
monitoring  their  staff  complement 
plans  and  provide  a means  of  auto- 
mating the  budget-preparation  process 
for  divisions. 

Principals,  deans  and  directors  have 
been  asked  by  William  Alexander, 
vice-president  (personnel  and  student 
affairs),  to  nominate  representatives 
for  a Council  on  Personnel  Records, 
which  will  determine  what  the  system 
should  do. 

How  it  would  be  paid  for  has  not  yet 
been  worked  out.  There  are  no  plans 
so  far  to  get  such  a system  under  way. 


< fta&iey  JOodga 

Treat  yourself  to  a vacation  at  a 
small  friendly  Modified  American 
Plan  resort. 

Located  at  the  Last  Lock  of  the 
T rent-Severn  Water-Way  and  near 
the  Huronia  Heritage  Complex 
our  area  offers  much  to  see  and  do. 

1 , 2,  and  3 bedroom  units  or  Lodge  4 
rooms  by  the  Lake. 

For  information  and  a copy  of  our 
reasonable  rates  please  contact  us. 

Port  Severn,  Ont.  LOK  ISO 
(705) 538-2272 


Teaching  Staff  Constituencies: 

In  all  cases  a teaching  staff  member’s 
constituency  will  be  determined  on  the 
basis  of  the  major  teaching  appoint- 
ment to  a faculty,  college  or  school. 
Only  in  the  case  of  a teaching  staff 
member  without  a teaching  appoint- 
ment to  a faculty,  college  or  school  will 
the  constituency  be  determined  by 
another  appointment.  Teaching  staff 
who  hold  a concurrent  non-academic 
or  academic  non-teaching  appointment 
will  vote  in  the  appropriate  teaching 
staff  constituency. 

Constituency  III  — 2 seats 

for  which  an  election  is  required 

(to  one  of  the  seats) 

- all  teaching  staff  members  in  the 
Faculty  of  Medicine 


MAGAZINE  HOLDER! 


Convtnltnt 
Loom  Ltil 
Storooi 


EASY 


IN  'n 
EASY 
OUT 

Or'Mln  *«uf  Cr»h  Im 
Mitulim  tami 

JyMIcittan  In  . J rim  tour Ml MM 
•InfllMi.  YtnrrnnOlniniitnrlilndlUIn  I*UIm«««  enndWnii. 

Cedar  Cave  Crafts 

BOX  B67.  STATION  F.  TORONTO.  ONT.  MOV  2N7.  CANADA 


Recommended  dining 


MASA 

Enter  through  a Japanese  rock  garden  which  sets  the 
scene  for  gracious,  relaxed  dining  in  the  Oriental  tradi- 
tion, surrounded  by  wicker,  bamboo,  and  Japanese  prints. 
You  can  dine  Japanese  style  at  low  tables  or,  if  you  pre- 
fer, North  American  style  with  normal  tables  and  chairs- 


the  service  is  efficient  and  polite  no  matter  which  you 
choose.  Five  course  dinners  present  a selection  of  suki- 
yaki,  teriyaki,  shabu  shabu , or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table 
and  consists  of  seafoods,  vegetables  and  tasty  seaweed. 
The  main  course  is  accompanied  by  soup,  sunomo  salad 
(octopus,  cucumber  and  shrimp),  tempura,  rice,  dessert, 
and  tea.  AmEx,  Chgx.  195  Richmond  Street  West. 
977-9519.  Noon-2: 30  5 p.m.  to  11  p.m.  Mon.-Fri.  Sat.  5 
p.m.  to  1 1 p.m.  Closed  Sunday.  **** 


Authentic  Japanese  Food 

Mfcfli 

JAPANESE 

RESTAURANT 

459  Church  Street 
924-1303 


dining  lounge 

Authentic 
Japanese  \ 

cuisine  & decor  . . . 

195  Richmond  St.  W. 

(within  walking  distance  of 
all  Downtown  Hotels) 
Phone  977-951 9 


MICHI 

Bamboo  screens,  sliding  glass  panels  and  low  tables  pro- 
vide the  setting  for  the  gentl«,  graceful  art  of  Japanese 
dining.  Complete  dinners  include  sukiyaki,  the  sakura  din- 
ner which  has  teriyaki  for  the  main  course,  and  the  ushio 
rwbe  fish  pot  dinner.  The  latter  is  a tour  de  force  served  in 


a big  iron  pot  which  is  kept  hot  at  your  table.  The  ingredi- 
ents are  boiled  shrimps,  lobster  tail,  crab  legs,  scallops, 
white  fish  and  fish  cake,  green  vegetables,  and  bonito 
stock.  Soup,  appetizer  and  dessert  are  included.  Vege- 
tarians will  like  the  shyo-fin-ryori  complete  dinner-a 
fascinating  melange  of  crisp  oriental  vegetables.  There  is 
accommodation  for  parties  of  four  or  more.  Licensed. 
AmEx,  Chgx.  459  Church  Street,  924-1303.  Noon-2:30  5 
p.m.  to  11  p.m.  Mon.-Fri.  Sat.  5 p.m.  to  11  p.m.  Closed 
Sunday  ★ 
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Classified 


A classified  ad  costs  $5  for  up  to 
35  words  and  $.25  for  each  addi- 
tional word.  Your  name  counts  as 
one  word  as  does  your  phone 
number,  but  the  components  of 
your  address  will  each  be 
counted  as  a word.  No  charge  for 
postal  code. 

A cheque  or  money  order 
payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in 
writing,  10  days  before  Bulletin 
publication  date,  to  Marion  de 
Courcy-lreland,  Information  Ser- 
vices, 45  Willcocks  St.  Ads  will  not 
be  accepted  over  the  phone. 


Accommodation 

Rentals  Available  — Metro 

House  for  rent:  Leaside. 
Three  bedrooms  and  large 
study.  September  1983 
through  June  1984.  Furnished 
and  fully  equipped.  $850 
monthly  plus  utilities.  Call 
978-3807  or  421-7901. 

Renovated  townhouse.  2 

bedroom  plus  loft.  U of  T area. 
With  5 appliances,  parking, 
cedar  & skylights,  garden. 
$900  plus  utilities.  363-0516 
days,  960-0300  evngs. 

Forest  Hill  area.  July-August 
sublet  with  option  to  renew. 
Large  3 bedroom  duplex.  Fire- 
place, laundry,  garage  . . . 
Quiet  treed  street.  Close  to 
park,  shopping  and  TTC. 
$1 000/mon.  483-4974 

evenings 

Wychwood  Park  Area.  Large 
elegant  old  house.  3 bedroom, 
2 baths,  3 fireplaces,  oak  dining 
room,  study,  sunporch, 
garden.  Basement  with  appli- 
ances. Available  August  for  2 
years  for  quiet  couple.  $1300 
monthly,  plus  utilities.  Cleaning 
included.  656-6194,  evenings. 


Beautiful  Cabbage  Town 
Lower  Duplex  for  rent.  Profes- 
sionally renovated  main  floor 
with  basement,  living,  dining, 
kitchen,  1 bathroom,  1 bed- 
room, den,  porch,  parking, 
private  deck  and  yard.  Con- 
venient central  location, 
available  immediately,  $725 
per  month.  Call  Don  746-4480 
days,  360-7077  evenings. 

Cozy  3 bedroom  semi.  Quiet 
street  near  Humber  River,  TTC 
etc.  Recently  renovated.  6 
appliances  including  micro- 
wave.  Garden  and  garage.  To 
rent  furnished  or  unfurnished. 
Available  late  summer  for  one 
year.  $1000  pm.  767-6561. 

Close  to  downtown!  For  rent, 
renovated  quiet  apartment  in 
duplex.  Sundeck,  3 rooms,  well 
equipped  cozy  kitchen,  dining 
area,  modern  bathroom.  Laun- 
dry facilities.  Parking.  No  pets. 
$500  and  part  of  utilities.  After 
5 p.m.,  465-1455. 

Apartment  for  rent.  Fur- 
nished, one  bedroom  apt. 
Eglinton-Bathurst  area  from 
mid-July  for  one  year. 
781-9295  (not  Saturdays, 
please). 

Furnished  home  for  rent. 

Moore/Bayview.  3 bedroom 
family  home,  fireplace,  finished 
rec.  room,  2 bathrooms,  eat-in 
kitchen,  dishwasher.  Steps  to 
shopping,  school,  TTC.  Sab- 
batical leave  Sept.  1983  - June 
1984.  $950/month  + util.  Ref- 
erences. 429-5428  (evenings). 

For  Rent:  Sabbatical  House, 

furnished,  3 bedrooms,  sun- 
room,  near  schools,  plaza,  bus, 
friendly  neighbourhood,  early 
Canadiana.  Washer,  dryer, 
wood  stove,  oil.  Mrs.  M.  Kerr,  7 
Ashgrove  Place,  Don  Mills, 
M3B2Y9.  444-6166. 


Furnished  home  for  rent 

Avenue  Rd. /Lawrence.  3 bed- 
rooms, finished  basement, 
double  garage.  No  pets.  Steps 
to  shopping,  school,  TTC.  July 
1 983  - June  1 984.  $850/month 
+ util.  787-4129. 


Accommodation 

Houses  & Property  for  Sale 

Fabulous  Rosedale  Ravine 
Delight.  Brand  new  2-storey 
suite  on  terrace  level  over- 
looking the  Rosedale  Ravine. 
2 bedrooms,  3 bathrooms,  2 
balconies,  dishwasher,  stove, 
2-door  fridge.  Washer/dryer  in 
big  ensuite  utility  room.  The 
ultimate  in  luxurious  and  relax- 
ing living.  Best  recreational  area 
including  pool,  Jacuzzi,  squash 
and  racketball  courts,  gym- 
nasium, party  room,  ping-pong 
room  and  more.  Hazel 
929-3373  or  Dov  494-5972. 


Accommodation 

Rentals  Required  — Metro 

Accommodation  required: 

September  1983  to  April  1984 
inclusive.  Visiting  Professor  and 
family  from  Germany  are  look- 
ing for  a four-bedroom  fully- 
furnished  house,  close  to  the 
University,  and  schools.  Please 
call  Sandy  Giles,  978-3350/ 
6498  to  discuss  further  details. 

Quiet  student  and  dog  seek 
furnished  room,  yard,  prefer- 
ably near  High  Park,  from 
August.  Write  12928  - 62 
Avenue,  Edmonton,  Alberta, 
T6H  1N8. 

Older  professional  couple, 

coming  to  OISE  on  slim  sti- 
pend, seek  low  cost  furnished 
living  Aug.  or  Sept,  to  May. 
Non-smokers,  high  standards 
of  house  care,  refs.  Box  580, 
Lunenburg,  N.S;  B0J  2C0 
(902/634-8619). 


Play  it  safe!  with  the  new 


Eyegard 


Available  exclusively  through 

IMPERIAL  OPTICAL  CANADA 


Features: 

* better  ventilation  to 
reduce  fogging. 

* more  comfortable  "3  point” 
fit  for  all  head  sizes. 

* exclusive  Safe-T-Rim  lens  groove 
keeps  lenses  in  place. 

Available  in  Plano  or  Prescription. 
Complete  with  adjustable 
headband  and  carrying  case. 
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Accommodations  needed 

July  4 - August  12  for  pro- 
fessors and  their  families  who 
will  be  participating  in  the 
TESOL  Summer  Institute  at  the 
University  of  Toronto.  Location 
must  be  within  walking  distance 
of  the  St.  George  campus. 
Please  send  particulars  to: 
Joan  Beyers,  ESL  Department, 
School  of  Continuing  Studies, 
158  St.  George  St.,  Toronto 
M5S  2V8. 

Wanted  to  rent:  furnished  ac- 
commodation for  professor 
from  1st  Sept,  for  2-3  months. 
Close  to  OISE  preferred.  Write 
to  Philip  Corrigan,  c/o  J. 
Stevenson,  6 Glenholme  Ave., 
Toronto  M6H  3A9 

House  wanted  to  rent.  Mon- 
treal family  (two  children  and 
dog)  need  a house  with  3-4 
bedrooms,  1V2-2  bathrooms, 
fenced  garden,  garage  or 
driveway.  One  or  two-year 
lease  from  June  15  (flexible). 
Preferably  within  striking 
distance  of  UCC,  St.  Clements 
and  St.  George’s.  Call  Adam 
Bramble  488-7902  days,  or 
487-7256  evenings  in  Toronto. 


Accommodation 

Out  of  town 


Furnished  house  available 
from  approximately  1 August 
1983  - 1 August  1984  in  Grand 
Vista  Gardens,  Dundas.  Six 
bedrooms,  three  bathrooms, 
swimming  pool,  magnificent 
view  over  valley.  $800  per 
month.  Call  1-627-5922. 

Cottage  beautiful,  three- 
bedroom  cottage,  all  conve- 
niences, located  on  Sauble 
River  near  Wiarton,  close  to 
large,  sandy  beach.  Available 
last  two  weeks  of  July,  first  two 
of  August.  $1 75/wk.  Mary  Anne 
978-5350. 


Secretarial 


Typing  of  theses,  manu- 
scripts, essays.  Ten  years' 
professional  and  academic  ex- 
perience, including  legal. 
Highest  quality  work.  IBM  Cor- 
recting Selectric  III.  $1 .20  each 
double-spaced  text  page.  Call 
Pam,  925-4967.  St.  George 
Street,  north  of  Bloor. 

Professional  Typing  and 
Word  Processing  Essays, 
theses,  manuscripts,  scientific 
reports  and  persuasive 
resumes.  Sterling  University 
References.  On  campus  at  81 
Harbord  St.  at  Spadina. 
968-6327. 


Word  Processing  Services. 

Theses,  resumes,  manuscripts, 
reports,  etc.  Fast,  accurate, 
reasonable.  Call  "The  Word 
Movers”  at  531-8782. 

Professional  Typing  Ser- 
vices. Theses,  Reports, 
Resumes,  Manuscripts,  etc., 
done  on  an  I B M.  Correcting 
Selectric  typewriter.  Dicta 
transcription.  REASONABLE 
RATES.  Many  type  styles 
available.  Phone  Kathy  after  5 
at  267-6791. 

Word  Processing  Service.  - 

Fast  - Professional  Quality  - 
$2.00  per  page  includes:  - 
Type  Text  - Print  Editing  Copy 

- Revise  Text  to  include 
changes  - Print  Final  Copy. 
Yonge/St.  Clair,  485-6491 . 

Downtown  Typing  - Letters, 
Resumes,  Essays,  Reports  etc., 
for  a professional  look  to  your 
work  call  960-9386  any  time. 
Excellent  Rates. 

Accurate  typing  services: 

Typing  done  fast  and  accurate- 
ly at  reasonable  rates.  IBM 
Selectric  Corrective.  Word  Pro- 
cessing available.  Don 
Mills/Lawrence  area.  447-0000 
or  446-1035. 

College  Typing  & Word  Pro- 
cessing, 270  Augusta  Avenue 

- one  block  west  of  Spadina  at 
College.  All  work  - resumes, 
manuscripts,  etc.  - kept  on 
disk,  easily  and  inexpensively 
updated/revised.  Most  jobs  - 
24  hrs.  928-3492. 


Miscellaneous 


“Dokumator  II”  Zeiss 
Microfilm  Reader  and  Wall 
Projector.  For  viewing  and 
projecting  of  film  strips,  roll  film 
(35  mm  and  1 6 mm),  sheet  film, 
microfiche  and  even  micro- 
scope slides.  Hardly  used.  Ex- 
cellent price.  Gordon  Stread- 
wick  965-9530. 


Backpack  Canada  & United 
States.  Adventuresome 
backpacking  treks  in  the  Cana- 
dian Rockies,  The  Grand  Can- 
yon in  Arizona,  The  Grand 
Tetons  in  Wyoming,  The  Great 
Smokies  in  Georgia,  The 
Florida  Trail,  The  White  Moun- 
tains of  New  Hampshire,  etc. 
Also,  base  camp  hiking  trips. 
Adult,  co-ed,  7 to  10  days.  We 
have  a great  time.  Request 
brochure.  WILLARD'S  ADVEN- 
TURE EXPEDITIONS,  Box  10, 
Barrie,  Ontario,  Canada 
L4M  1A6. 

Kashmir  Expedition.  Travel  to 
India  on  this  incredibly  in- 
teresting 1 month  adventure 
departing  again  on  August 
17th.  This  is  not  a Hilton- 
Disneyworld  "package”  tour 
kind  of  trip!  it's  a unique  oppor- 
tunity to  experience  the  beauty 
of  really  exciting  places, 
cultures  and  more,  led  by  very 
experienced  guides.  Total  cost 
only  $2,285  including  airfare! 
Ticket  valid  for  4 months  so  you 
can  extend  stay  or  stop  in 
Europe!  For  a brochure  con- 
tact: J.  Pilaar,  C.C.  Trent  Uni- 
versity, Peterborough,  Ont. 
K9J  7B8.  705-743-4391. 

Deck  furniture  wanted  at 
reasonable  cost.  Above  all,  a 
chaise  longue  is  needed. 
Margot  at  978-2106  (days). 

Junior  College  of  Computer 
Literacy  - Accredited  alter- 
native secondary  school  pro- 
viding an  education  committed 
to  integrating  sciences  and 
liberal  arts.  Our  program  also 
provides  the  skills  required  to 
use  computer  technology  com- 
petently and  creatively.  For  in- 
formation on  September  regis- 
tration phone  463-4219. 

Bunk  beds  for  sale:  urethane- 
finished  pine,  includes- 
bookcase  for  right-angled  set- 
up. $250.  534-9613. 


| erek 

0a-rriiter,  ^ol'C'tor,  T raJe  M<A  Agent 


640  Bl  oor  Street  Suite  I,  Toronto,  Ontario 

GmJa  M6G  lK9  Tel.  (416)  536-4323 


STAYING  IN 

TORONTO? 

Plan  to  live  at  the 

AVENUE 

PARK 

HOTEL 

138  Pears  Avenue 

(Avenue  Rd.  & Davenport) 

Enjoy  the  comfort  of  a furnished 
studio  apartment  with  your  private 
balcony  for  half  the  price  of  a hotel 
room. 

Choose  from  $99/week 
or  $395/month 

CALL:  961-2444 

Major  credit  cards  accepted 


TESOI 

Summer  Institute  1983, 
Toronto 

The  1983  TESOL  (Teachers  of  English  to 
Speakers  of  Other  Languages)  Summer  In- 
stitute will  be  held  in  Toronto,  July  4 - 
August  12.  The  Institute  will  be  hosted  jointly 
by  the  Department  of  Linguistics,  University 
of  Toronto,  and  the  Modern  Language  Cen- 
tre, Ontario  Institute  for  Studies  in  Education. 
The  theme  of  the  Institute  will  be  'English  in 
bilingual  and  multicultural  societies.’ 

The  1983  TESOL  Summer  Institute  will 
offer  a wide  variety  of  courses  and  mini- 
courses, a Forum  Lecture  series,  and  a 
number  of  related  activities.  The  annual 
summer  meeting  of  TESOL  will  be  held 
during  the  Institute,  July  21  - 23,  1983. 

A handbook  containing  details  on  all 
matters  relevant  to  the  Institute  (course 
descriptions,  faculty,  scheduling,  mini- 
courses, accommodation,  fees,  visa  require- 
ments, lectures,  scholarships,  related  activ- 
ities) is  now  available.  Requests  and 
inquiries  should  be  addressed  to: 

TESOL  Summer  Institute 
School  of  Continuing  Studies 
1 58  St.  George  Street 
Toronto,  Ontario 
M5S  2V8 


